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LA.8-3148158 L & LAD 

Dated , Trivandrum 
S.R.O. 7- She following Bye-laws passed by the Kandanissery 
Panchayat Ider Section 12 ( 1 ) of the Travancore-Cochin 
Local Auth ties Entertainment Tax Act ( Act VI of 1951) , 
and which hie been approved by the Government under Section 
12 ( 3 ) of th said Act, are hereby published for general infor 
mation . 


BYE -LAWS 
1. TA tese bye- la 

Yaeans the Travancore-Cochin 
Local Authorities Entertainment Tax Act (VI of 1951) . 

2. These bye -laws shall come into force immediately after 
their publication in the Government Gazette. 

3. The Local Authorities Entertainment Tax Rules, 1951 
issued by Government under Section 11 of the Act shall be 
strictly followed . 

4. The Kandanissery Panchayat shall levy entertainment 
tax at the rate of 1212 % under Section 3 of the Act on all pay 
ments for admission to every entertainment held within the 
Panchayat area unless exempted specially from payment of 
tax under Section 7 ( 1 ) & (3 ) of the Act. The tax due for 
an entertainment shall be paid into the Panchayat Office before 
12 noon on the next working day. 
1 5. (a ) Notwithstanding anything contained in the bye 
!aw No. 4 above, the Panchayat may compound the tax payable 
in respect of any entertainment for a consolidated payment 
inder Section 4 of the Act : 

Provided the consolidated payment shall be paid in such 
instalments as may be decided by the Panchayat. 

( b ) Ordinarily the tax may be compounded for a period 
of hree months at a time for amounts which shall not be less 

han 75 % of the probable estimate of tax payable under .Sec 
lion 3 of the Act. 

(c ) Any Proprietor or Manager of an entertainment the 
tax in respect of which is compounded as said above , shall fur . 
nish to the Panchayat either a weekly or a monthly return as 
decided by the Panchayat showing ( separately for each class 
of payments ) the gross sum received by him on account of pay 
ments for admission to the entertainment. 

6. The Proprietor or Manager of an entertainment or 
series of entertainments shall, not less than three days hefore 
the commencement of the entertainment or the first of a series 
of enter ainments aypy to the Panchayat for permission... to 

G. 567 


hold the entertaiment or entertainments as the case may be, 
with full particulars such as- 

1 . name and address of the Proprietor ; 
2 . the place, time and duration of the entertainment ; 
3 . classes of accommodation and the rates of payrent 

for admission ; and 
4 . the manner in which admissions will be ri gulated and 

checked and other details as may be called for by the 

Panchayat : 
Provided the application for permission to ho ! an enter 
tainment shall be liable to be summarily rejected , the parti 
culars required by bye-law No. 6 are not duly ad properly 
furnished . The Panchayat may grant permissi in other 
cases, subject to such conditions and restrictios as the 
Panchayat may think necessary . 

7. Every permission granted under the above bye-law 
shall specify the period for which and the restrictions, subject 
to which and conditions, subject to which the permission is 
granted and shall be signed by the Executive Authority . 

8. ( a ) The Proprietor or Manager of an entertainmeni 
shall in the case of entertainment for which admission will be 
by tickets, produce all tickets for admission before the Exe 
cutive Authority , not less than 24 hours before the commence 
ment of the entertainment along with a statement showing the 
numbers of tickets under the different classes, the rate of pay 
ment for admission in each class and the particulars of compli 
mentary tickets or free passes proposed to be issued . 

(b ) The complimentary tickets or free passes shall not 
exceed 5 % of the seating capacity of the respective classes. 

9. (a ) The Executive Authority shall return the tickets 
duly sealed or stamped and shall make arrangements for the 
collection and remittance of the tax. All directions which the 
Executive Authority may issue in this behalf shall be followed 
and complied with by the Proprietors of the Entertainment. 

(b ) In case separate stamps or labels denoting tax are 
decided to be issued, the Executive Authority shall arrange for 
selling the stamps or labels to the Proprietor or Manager on 
payment of the full price thereof . In any case tickets not 
bearing the Panchayat seals or stamp or label shall not be 
issued for admission to any entertainment by its Proprietor . 

10. The Proprietor shall furnish cash security as may be 
decided by the Panci ayat to ensure the due and prompt pay 
ment of the tax and the security so furnished shall be refunded 
to him on remittance of the tax in full or adjusted towards the 
final payment of the tax if he so chooseg.: 

11. No Proprietor shall, when once the tax has been 
compounded under Section 4 of the Act alter the rate of admis 
sion to the different classes of seats and such other particulars 
previously furnished to the Executive Authority without the 
previous sanction of the Panchayat. 
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12. No entertainment shall be held between 2 a . m . and 
6 a . m . without the previous sanction of the Panchayat. 

13. ( a ) The Proprietor shall make necessary arrangements 
for keeping or producing on demand counterfoils of tickets and 
other documents as directed by the Executive Authority . 

( b ) The Proprietor shall keep register of payments 
for admission , the tax collected , remitted , in the form prescribed 
for the purpose, if so required by the Executive Authority . 

14. The Executive Authority or any person authorised by 
the Panchayat shall enter any place of entertainment , when 
the entertainment is proceeding and in any place ordinarily 
used as a place of entertainment at any reasonable time to 
check the tickets for admission or the accounts thereof, and 
see whether the provisions of the Act, Rules or Bye-laws are 
strictly followed. 

15. Breach of any of the above , Bye -laws shall be 
punishable with fine which may extend to Rs. 50 ( fifty ) and 
in case of continuing breach with fine which may extend to 
Rs. 15 ( fifteen ) for every day during which the breacle 
continues after conviction for the first breach . 


By order of the Governor , 

P. I. JACOB, 
Secretary . 


Kerala Gazette No. 5 dated 4th February 1958 
PARTI 
Labour and Local Administration Department 

NOTIFICATION . 
No. 4195 / L2 / 58-1 . 

Dated , Trivandrum , 28th January 1958 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Management, United Electrical 
Industries Ltd., Quilon and their workmen represented by the 
President, Electrical Employees Association , Quilon received 
by Government on 20-1-1958 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Before 
SRI K. PURUSHOTHAMAN NAIR , B , A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 19/57. 

Between 

THE MANAGEMENT, 
UNITED ELECTRICAL INDUSTRIES LTD ., QUILON . 

And 
SRI V. GOPINATHAN NAIR , OPERATOR , 

UNITED ELECTRICAL INDUSTRIES LTD ., QUILON . 
Representations: 
1. Sri Ramalingom Iyer, Advocate , Trivandrum , on 

behalf of the Management, 
2. Sri N. Raman Pillai, President, Electrical 

Employees Association , Quilon for the 
Workmen . 

AWARD 
This is a complaint under Section 33- A of the Industrial 
Disputes Act, 1947 and the complaint is preferred against the 
Management of the United Electrical Industries Ltd., Quilon 
by an operator of t Company. It is alleged that he is party 
concerned in I. D.61 of 1956 between the Management and their 
workmen pending adjudication before this Tribunal, that during 
the pendency of the said adjudication , the Management has 
without the permission of this Tribunal, suspended him as a 
security measure from 19-12-1956 to 31-12-1956 and after enquiry 
he was let off with a warning, that the Management while let 
ting him off with a warning reduced his wages for the period of 
suspension , that the same amounts to affpunishment and that 
since the punishment was given without the permission of this 
Tribunal, the action of the Management is a contravention of 
the provisions of Section 33 of the Act. Hence the prayer is 
for quashing the order of suspension and for full wages for the 
period of suspension . 
G. 397 . 
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2. The Management in their reply statement have challeng 
ed the complaint both on its maintainability and on merits. 
According to the Management he was found to indulge in dis 
orderly conduct within the factory premises at working hours 
on 18-12–1956 , and an enquiry was held after taking the preli 
minary steps as a result of which the complainant was found 
guilty . Hewas warned by notice dated 31-12-1956. It is contend 
ed that the warnings issued to the workman is no contravention 
of Section 33 of the Industrial Disputes Act and that the 
pension of the complainant as security measure pending enquiry 
and the non - payment of wages for the period of suspension are 
justified by the circumstances proved and the findings arrived at 

3. There were several postings of the case for the appear 
ance of the complainant at none of which he turned up and 
finally when the case stood posted for evidence and disposal, 
his representative Sri N. Raman Pillai, represented that the 
complainant does not want to pursue the complaint and that the 
samemay be dismissed . Hence I dismiss the complaint and find 
that there is no subsisting dispute between the parties . 

Award passed accordingly . 


Trivandrum , 

16-1-1958 . 


K. PURUSHOTHAMAN NAIR , 

Industrial Tribunal. 
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PART I 
Labour and Local Administration Department. 

NOTIFICATION 
No. 4196 /L2 / 58-1. 

Dated , Trivandrum , 28th January 1958 . 
The award of the Industrial Tribunal, Trivandrum , in respect 
of the dispute between the Management, The South India Corpo 
ration ( Travancore ) , Private, Ltd , Quilon , and their workmen 
represented by the Thiru- Cochi Thozhilali Council, Kilikolloor , 
received by Government on 20-1-1958 hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947). 

By order of the Governor , 

P. I. JACOB, 

Secretary . 

Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L. 

Industrial Tribunal, Trivandrum : 
INDUSTRIAL DISPUTE No. 181 of 1955. 

Between 

THE MANAGEMENT, 
THE SOUTH INDIA CORPORATION ( TRAVANCORE ), PRIVATE , LTD ., 

QUILON 

And 

THE WORKMEN 
EMPLOYED IN THE ADICHANALLOOR FACTORY OF THE SOUTH INDIA 

CORPORATION ( TRAVANCORE ) , PRIVATE, LTD ., QUILON 
REPRESENTED BY THE THIRU - COCHI THOZHILALI 

COUNCIL , KILIKOLLOOR . 
Representations : 

1. Sri N. Palpu , Advocate , on behalf of the Management. 
2. Sri N. Raman Pillai, Advocate , Quilon , on behalf of the 
Union . 

AWARD 
This is an industrial dispute between the Management of 
the South India Corporation ( Travancore ) , Private, Ltd., Quilon , 
and the Workmen employed in the Adichanalloor Factory of 
the concern represented by the Thiru - Cochi Thozhilali Council, 
Kilikolloor, and the same was referred for adjudication to this 
Tribunal by Government by Order L2.- 21723 /55 /DD , dated 
8-10-1955. The only matter referred is : 

Is the dismissal of Shellers Parameswaran (No. 4) . Kochu 
Kunju (No. 11) , Chellappan No. ( 19) , Kochucherukkan No. (48 ). 
Vasudevan (No. 73 ) , Nanoo (No. 76 ) and Roasters Narayanan, 
Raghavan Pillai, Kochu Kunju , Aliar Kunju and Gopalan justi 
fiable or not ? In either case to what relief are the workers 
entitled ? 

G. 395 


2 


2. Both the Management and the Union have filed statements 
and the Union has adduced evidence and when the case came 
up for further evidence and disposal on 16-1-1958, the parties to 
the dispute settled their differences and filed in court a compro 
mise petition . The compromise petition contains the following 
terms : 

1. Without prejudice to the contentions raised by the 
parties , the parties have settled the dispute out of Court and 
have agreed to the following terms of compromise in the matter 
of the dispute pending adjudication : 

( a ) The Management agrees to reinstate the 11 workmen , 
namely , ( 1) Parameswaran (Card No. 4 ) , (2 ) Kochukunju 
(Card No. 11 ) , (3) Chellappan (Card No. 19) , (4 ) Kochu 
cherukkan (Card No. 48) , (5 ) Vasudevan (Card No. 73) , 
(6 ) Nanoo (Card No. 76 ) , ( 7) Narayanan , (8 ) Raghavan 
Pillai, ( 9 ) Kochu Kunju , (10) Aliyar Kunju , ( 11) Gopalan 
who have been discharged from service as from 8-7-1955. They 
will be given employment in the South India Corporation (Tra 
vancore) , Private, Limited, from the date of re- opening of the 
said factory in the near future. 

2. The first six workers mentioned above will be given 
employment as above stated in the Shelling section in Adicha 
palloor Factory and of the remaining five , three workers will be 
given work in the Roasting section of the same factory . The 
remaining two persons will be given work in the Mycad section 
in any of the factories of the Management. They will report for 
duty within three days of the opening of the factory as notified . 

3. The loss of employment of the workmen as from 8-7-1955 
till the date of reinstatement will not be considered as break of 
their service . The workmen however will not be entitled to any 
wages or compensation for the said period of unemployment. 

4. Arrears of bonus , leave wages , etc., payable to the said 
workmen as on 8-7-1955 will be paid in full within one month . 

3. The parties have also prayed that an award may be passed 
in terms of the agreement. The parties to the dispute and their 
representatives have signed the petition . I accept the terms in 
the compromise and pass this award accordingly . 


Trivandrum , 

16-1-1958 


K , PURUSHOTHAMAN NAIR , 

Industrial Tribunal. 
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Labour and Local Administration Department. 


NOTIFICATION . 
No. 4852 /L1/58 

Dated , Trivandrum , 25th January 1958 . 
The award of the Industrial Tribunal, No. II, Ernakulam 
in respect of the dispute between the Managing Director, 
Madura Co., Ltd. Fort Cochin and the General Secretary , the 
Cochin Coir Factory Workers Union , Palluruthy , Cochin 5 , 
received by Government on 23-1-58 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, 

P. I. JACOB, 
Secretary to Government. 


Before 
Shri V. U. JOSEPH , B.A., B.L., 
Industrial Tribunal No. II , Ernakulam 
INDUSTRIAL DISPUTE No. 64/56 

Between 
THE MANAGING DIRECTOR , 
MADURA CO ., LTD ., FORT COCHIN 

And 
THE GENERAL SECRETARY , 
THE COCHIN COIR FACTORY WORKERS UNION , PALLU 

RUTHY, COCHIN 5 . 
Representation : - 
For Management : Advocate Sri K.V.R. Shenoy of M / s 

Menon and Pai. 
For Union : Advocate Sri P. F. Thomas. 

AWARD 
1. The above dispute was referred to this Court for adjudi 
cation by order No. L. Dis. 1455 / 1956 / DD of the Department of 
Labour, Government of Travancore- Cochin State dated 12-6-1956 . 
The issues referred to for adjudication are as given below : 

1. What should be the bonus to be paid to the workmen 

for the year 1954 ? 
2 . What should be wages of the workers engaged in 

opening, gathering, examining thick and thin , exami 
ning hanks, sorting and carrying yarn to rehanking 

sheds ? 
G. 1463 , J 


2 


3. What should be the wages for the gate mazdoor ? 
4 . What should be the rehanking wages for Aratory and 

Vaikam Chattupiri ? 
5 . What should be the minimum basic wages for the 

daily -rated workman ? 
6. Should the Dholls-workers be confirmed ? Should 

they be given any leave with retrospective effect ? 
7. What should be the gratuity to be paid to the work 

men on retirement ? 
8. Whether the workers are entitled to free medical aid ? 
9 . What should be the D.A. of difference categories of 

workinen ? 
10 . What should be the number of paid festival holidays 

in an year ? If a paid holiday falls on a Sunday or 
other declared holiday should another paid holiday be 

given instead of that ? 
On receipt of the order of reference the parties were called 
upon to put their statements on the issues referred to for adjudi 
cation . The union filed their clarification statement on 7th day 
of July 1956 and the management on the 13th August 1956 . 

2. With regard to issue 1 relating to the question of bonus for 
the year 1954 the union demands that each employee should be 
paid 25 % of his or her earnings for the year as bonus. To the 
best information of the union the results of the company s work 
ing for the year under reference shows good profit and hence 
justify the payment of bonus as requested by the union . The 
average earnings of the workmen in the management concern are 
much below the subsistance level and payment of bonus alone 
can make up the difference between actual wages and living 
wages. With regard to the question of wages the union dem 
ands that the wages of workers engaged in opening, gather 
ing, examining thick and thin , examinig hanks, sorting and car 
rying yarn to rehanking shedsmay be enhanced by 50 % . The 
piece -rates now prevalent in the company do not compare favo 
urably with the rates available in similar comparable establish 
ments. The rates should therefore be stepped up as claimed by 
the union . On the question ofwage increase in the case of gate 
mazdoors the union maintains that there are three categories 
of mazdoors ; 1. carrying yarn to press, 2. stalking bales , 3. 
loading dholls in country craft . The present rates of all these 
categories of mazdoors are low when compared to the earnings 
of workers in similar factories. The union therefore prays for 
an increase of 50 % of the present rates. With regard to the 
claim for enhanced rates for rehanking wages for Aratory and 
Vaikam Chattupiri the demand is for an increase of 50 % in the 
exsiting wages. Even the most experienced workmen are not 
able to earn a reasonable living wage with the income now being 
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obtained from the management concern . The work involves 
greater strain and takes more time than the normal working 
hours . Issue No. 5 relates to basic wages paid to daily-rated 
workmen . The union s demand is that a minimum of Re. 1 / 
per day should be paid as basic wages to each such employee. 
There are at present six employees who are being paid 
at a low rate. These rates are unreasonably low and should 
be enhanced . With regard to the question of confir 
mation of dholls -workers and payment of leave under the 
Factories Act for the year 1954, the union states that dholl 
workers have been working as temporary hands under the com 
pany for a long time and in many cases for a period of more than 
twenty years. Their employment is more or less of a regular 
nature and at no time could the company totally dispense with 
their services. They are an essential part of the labour require 
ment of the factory and hence should confirmed. Leave benefits 
for the year 1955 onwards have been given , but not for the year 
1954. With regard to the question of gratuity the union claims 
that gratuity at the rate of one month s average earnings 
for every year of service should be made availalable to 
every workmen or his dependents as the case may be in 
case of death or retirement. The present level of earnings 
of the employee is so low as to make it impossible for 
ther to save anything for old age . There is no provident 
fund scheme for the workers. The workers a e to be given free 
medical aid. The low income of the workers do not enable thern 
to meet medical expenses . With regard to the question of 
dearness allowance the union demands that such of the workers 
who do not get dearness allowance at the rate of 12 annas for 
every rupee of the basic wagesmay be granted this rate. Many 
categories of workmen are already getting this rate and hence 
there is no reason for maintaining different rates in the same 
factory. The union demands that Union Day and Republic Day 
may also be declared as paid festival holidays. Other factories 
are already granting these holidays. It is also demanded by the 
union that if a paid holiday falls on a Sunday or other declared 
holiday another paid holiday may be declared in its place . The 
union prays finally to grant all the demands elaborated in the 
clarifications statement. 

3. With regard to the question of bonus the management 
states that they are maintaining separate accounts and balance 
sheets for the produce department i. e ., The Coir Factory , 
Palluruthy. The trading results of this department has ended 
in loss in 1951. In spite of that the workers were paid as an 
ex- gratia payment of Rs. 5 per worker and Rs. 7-8-0 permoopen . 
The management is not liable to pay any bonus for the year 
under reference . With regard to the question of the wage rates 
of the workers engaged in opening, gathering , etc. etc. it is 
maintained by the management that there is no justification 
whatsoever for any revision of the piece -rates prevalent in the 
company . The present piece - rates compare very favourably 
with those prevailing in similar and comparable factories in the 


region . The average weekly earnings of the employees are much 
above the subsistance level. The industry does not have the 
capacity to bare any increase in the existing wage structure . 
The demand for increase in wages for the gate mazdoors , it is 
stated by the management, is unreasonable and should be 
rejected . The average daily earnings of the gate mazdoors for 
the year 1954 and 1955 came to Rs . 4.14-0 and Rs. 4-13-6 respe 
ctively . This is a very high rate when compared to earnings of 
workers in similar factories. The industry does not have the 
financial resources to bear any additionalburden to the existing 
wages paid to the gate mazdoors. With regard to the question of 
re-hanking wages for Aratory and Vaikam Chattupiri the mana 
gement states that their present wage rates compare very favour 
ably with the prevailing rates in other factories and does not 
call for any revision . The prevailing rates are fixed by taking 
into account thenature of the work . Enhanced rates have 
already been provided for these qualities of yarn to compensate 
for any extra work involved and there is no justification 
whatsoever for increase in the present rate. With regard to the 
question of the minimum basic wages for the daily -rated 
workmen the management states that their daily earnings vary 
between Rs. 1-1-6 and Rs. 1-8-9 and hence there is no reason to 
change the existing wage rates applicable to these workers. 
Their present wages are above the minimum wage standard . 
Their total earnings compare very favourably with those of 
similar workers in other sections who are on piece -rate basis and 
also similar workers engaged in comparable factories in the 
region . With regard to the question of dholls workers the 
management states that dholl work is seasonal in character and is 
available usually from November to March every year. Dholl 
workers are treated as casual workers because of the nature of 
their work and there is no justification whatsoever for the 
demand of the union that they should be confirmed as permanent 
workmen of the company . No. leave was due to the dholl 
workers for the year 1954 under the Factories Act as it stood at 
that time. In any event the claim for leave for that period is 
belated and must be rejected on that ground alone At best this 
is only a claim formoney which can be agitated before the pay 
ment of wages authorities. With regard to the question of 
gratuity , the management states that they have no capacity to 
take up any additional financial burden . The coir bale exports 
are carried on with a very small marginal profit and the condi 
tion of the industry at present is such that any further financial 
liability on this industry will create serious repercussions . 
Further as there is keen competition any award of benefits not 
existing in other units of industry will tend to cripple the mana 
gement concern . No gratuity claim is in force in similar 
factories in the locality Hence the demand of the union for 
gratuity should be rejected . In any event the demand of one 
month s average earnings for every year of service is too 
excessive . With regard to question of free medical 
aid the manageinent states thai The workmen are not 
entitled to any free medical aid apart tram what is provided 
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for at present by the management. No free medical aid 
is also given in similar factories in the locality . The question of 
revising the quantum of dearness allowance payable to gate 
mazdoors was the subject -matier of a dispute and the Industrial 
Tribunal, Trivandrum by its award dated 19th December 1951 
fixed the dearness allowance ôt 50 % of the basic wages with 
effect from 1st December 1951. The average total earnings of all 
the various categories of workers are very reasonable . There 
is no justificat on for the demand of the union to have a uniform 
rate of dearness allowance as tot: 1 emoluments of the workers 
working in the various sections compare favourably with each 
other . Such total er.oluments also con pare favourably with those 
existing in the same or similar industries in the locality . There 
is no change in the circumstances since the date of the award 
justifying any revision in the scale of earness allowance fixed 
in the award . At present the workers in the factory are given 
8 festivalholidays which is far in excess of the festival holidays 
obtaining in similar industries in the locality . If the workmen 
desire the Union Day and the Republic Day to be declared as 
festival holidays the management have no objection to the same 
provided it is done in substitution to any other paid festival 
holidays. If a festival holiday falls on a Sunday or any other 
declared public holiday the workmen have no right to get other 
paid public holidays in substitution . The management finally 
submits that any revision of the existing wages ; benefits and 
amenities should be done only on an industry- wide basis and 
there is no justification whatsoever in awarding any increase in 
wages, benefits or amenities in the management concern alone. 
The industry las no capacity to meet any enhancement in the 
present rates of wages or benets and amenities The manage 
ment prays for an award rojcotiag all the demands of the union . 

4. The union examined 11 witnesses and marked Exts. W1 
series to W14 . The management examined 3 witnesses and 
marked Exts. M1to M11 series. 

5. Issue No. 1 : What should be the bonus to be paid to the 
workmen for the year 1954. With regard to the question of 
bonus, it is now settled beyond all controversy that the workmen 
in an industrial establishment are entitled to ,bonus, as of right, 
provided there is surplus profit in a particular financial year 
after meeting prior and necessary charges. The basis of the 
claim for bonus is that profit is earne as a result of the joint 
contribution of labour and capital and unless and until profits 
are made no question or occasion can arise for the claim of 
bonus. If the trading results in an industrial establishinent ends 
in loss or the available surplus left behind is inadequate to 
mee: the claim of labour, there does not arise any question of 
payment of bonus. The profit and loss of a particular year is 
taken as the basis for the purpose of calculating bonus . The 
profit and loss of either the year preceding or succeed ng is a 
relevant factor for the consideration of the question of bonus. 
This is also the basis of the demand of ihe union in this case ; 
its case being that " to the best of information of the union the 
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results of the company s working for the year show good profits 
and hence justifying the payment of bonus. The union s 
demand is that each employee should be paid 25 % of the emolu 
ments towards bonus. The principles for the payment of bonus 
were discussed and a formula was evolved by the Full Bench of 
the Labour Appellate Tribunal of India in the Bombay Mill 
Owners case reported in 1950 II LLJ 1247. " As both labour and 
capital contribute to the earnings of the industrial concern, it is 
fair that labour should derive some benefit, if there is a surplus 
after meeting necessary or prior charges ", and the following 
were prescribed as the first charges on gross profit viz., ( 1) pro 
vision for depreciation, ( 2) reserve for rehabilitation , (3) a 
return for 6 % on paid up capital, (4 ) a return on working capi 
tal at a lesser rate than the return on paid up capital. The 
trading results for the relevant period is given in Exts. M1, M2 
and M3. The profit according to Ext. M2 is Rs. 4,424-10-11 , 
This profit is arrived at after meeting the normal trade expenses. 
In arriving at the profit the prior and necessary charges as pro 
vided in the Full Bench of the Labour Appellate Tribunal of 
India is not deducted . According to Ext. M3 capital outlay on 
fixed assets viz .., land , building, plant and machinery is 
Rs. 3,03,577 and the capital investment is Rs. 5,37,189. Thus the 
capital employed is Rs. 8,40,766 and no interest is provided 
either for the capital outlay on fixed assets or amounts employed 
as working capital in arriving at the profit of Rs 4,424-10-11. 
The share capital is Rs. 2,00.000 and no interest is calculated 
for the same. If interest is calculated for the capital investments 
and share capital it willbe seen that in the year under reference 
the company has suffered heavy losses. The company paid bonus 
to its workers in the year 1953, 1955 and 1956. The learned counsel 
for the Union Mr. P. F. Thomas argued that in the year under 
reference, the company has shipped 16,921 bales of coir yarn and 
this quantity is larger than those shipped in previous years . 
Since the company has admittedly made profit in the year 1953 , 
when smaller quantities were shipped , the only inference possi 
ble is that the company must have made profit in the year 1955 
when the company s turn over was more. This argument of the 
learned counsel is not correct. Profit does not depend upon the 
quantity shipped ; it depends upon the difference between the 
purchase price and selling price of coir yarn shipped and other 
circumstances . The quantity_shipped by itself is no test to 
decide the quantum of profit. The learned counsel for the Union 
again argued that other industrial establishments dealing in coir 
such as Volkart Brothers , V. 0. Vakken & Sons, Peirce Leslie & 
Co., Ltd., and Aspinwall & Co., Ltd., paid bonus to its workers on 
the ground of having roade profit , so Madura Company also must 
have made profit and is liable to pay bonus. The lact that a few 
industrial establishments made profit is no ground to presume 
other industrial establishments doing the samenature of business 
must have made profits . The profit and loss in each concern 
depends upon the trading results of that particular concern . 
Payment of bonus by other concerns in the same locality engaged 
in similar business cannot be considered to be a criterion to 
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direct the management concern to pay bonus to its workmen in 
the absence of any proof thal the company had made profits for 
the year in question . The learned counsel for the Union also 
questioned the figures in the balance -sheet and profit and loss 
account and its genuineness The learned counsel, very seriously 
questioned the correctness of two items in Ext. MI namely ( 1 ) 
establishment and pensions Rs. 61,208-2-10 (2 ) interest and 
discount Rs. 9,722-4-5 . In the previous year according to the 
pro - forma balance -sheet (unaudited balance-sheet produced in 
court but not marked as exhibit) towards " establishment and 
pensions" the amount set apart is Rs. 39,489-15-0 . According to 
the learned counsel normally there cannot be such a difference 
in the amounts in the two years . The suggestion is that in the 
year under reference a larger amount is shown to defeat the 
ciaim of the workmen . The explanation given by the manage 
ment is that in the year under reference the management had to 
meet the travelling expenditure of the covenanted staff which is 
included in the item called " establishment and pensions" . 
Secondly , what is produced for the previous year is only a pro 
forma balance sheet and it will not safe to compare with a figure 
in a pro -forma balance- sheet . There is nothing on record to 
disbelieve the figures given in Exts. M1, M2 and M3. The other 
item is Rs. 9,722-4-5 under interest and discount" . The Head 
Office of the company is usually advancing amounts for running 
the business in the produce department and a certain percentage 
of interest is levied for the sum thus advanced . Coir is one of 
the items of business in the produce department and the total 
amount of interest for the amount thus advanced in the year 
under reference comes to Rs. 9,722-4-5. There is nothin : wrong 
with this practice and interest levied is only an item of trade 
expenditure . The learned counsel argued that the staff members 
were given in the year under reference one month s basic wages 
as special allowance but the worknien were denied. In the year 
under reference there is no available surplus for payment of 
bonus as I have already found. The company might have paid 
the special allowance from the reserve funds. The workmen 
have no enforceable claim to get any special allowance from the 
reserve funds. If the management has voluntarily paid special 
alluwance to staff members there is no justification for this court 
to pass an award ordering the payment of any allowance to the 
workmen . The workmen are not entitled to any bonus for the 
year 1954 . 

6. Issue No. 2 : What should be the wages of the workers 
engaged in opening, gathering, examining thick and thin , exami 
ning hanks, sorting and carrying yarn to the re-hanking sheds. 
WW3, WW4,WW5, ww6 and wwi witnesses are workers en 
gaged in opening, gathering and examining thick and thin etc. 
They have proved Exts. Wi to W6 series cards. These cards 
show their daily income which ranges fror 10 annas to 13 annas 
on an average per day and each worker is given 75 % of the wages 
as allow ance. What is given to them is very hardly sufficient to 
keep their body and soul together . Ext. M7 is a statement 
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slowing the wage rate of this category ofworkers in H. E.Day , 
Madura Co., and Peirce Leslie & Co. Ext.W7 is a statement 
showing the rates given to this category of workers in 
V. O. Vakken & Sons. All these firms are situated in the same 
locality and are doing similar and comparable business. The 
rates paid in v . 0. Vakken & Sons is slightly higher than the 
rates prevailing in other firms. Considering the very low income 
which the workers in this category of work are earning, their 
rates require revision and I award to this category of workers 
the rates prevailing in V. 0. Vakken and Sons. The workers 
engaged in opening , gathering , examining thick and thin , exami. 
ning hanks, sorting and carrying yarn to rehanking sheds in 
Madura Co., will be given the following rates: 

Vaikam . Southern 
(1) Opening and drying 

0 13 2 

06 7 
(2 ) Examining hanks 

0 3 6 

0 2 2 
( 3) Gathering 

0 2 10 

02 9 
(4) Examining thick and thin 0 3 10 

03 10 
These rates are for operations of per candy of 6 cwts. 
7. Issue No. 3 : What should be the wages for the gate 
inazdoors. In the statement of the Union , the demaid for wage 
increase in the case of gate mazdoors is confined to three cate 
gories of work viz., (1 ) carrying yarn up to the press , (2 ) stalk 
ing bales, (3 ) loading dholls in country craft. At the time of the 
argument the learned counsel for the Union confined the claim 
to the group of mazdoors loading dholls in country craft and 
gave up the claim with regard to the two other groups. WW1 
P. C. Narayanan gives detailed evidence regarding the nature of 
the work which mazdoors have to do . For carrying dholls 
weighing one ton mazdoors are paid at 8 and 11 annas respecti 
vely in Madura Co. The rate depends upon the distance to jetty 
from the godown . According to WW1the rate in V. O. Vakken 
and Sons is Rs. 14 and 2 ard the demand of the Union to get the 
rate prevailing in Vakken & Sons. According to WW1 the dis 
tance to jetty from the godown in Vakken & Sons is approximately 
the same as the distance to the jetty from the Madura Company 
godown . MW1 and MW2 give evidence stating that the distance 
to be covered in the Vakken & Sons is longer than distance to be 
covered in Madura Company. I believe MW1 and W2 and find 
that the distance is long in Vakken & Sons. But considering the 
distauce from the jetty to the godown in Madura Company the 
rates require revision and considering all the aspects of the 
matter and the distance to the jetty I fix Re. 1 and Rs. 1-4-0 in 
the place of 84 annas and 11 annas. 

8. Issue No. 4 : What should be the rehanking wages for 
Aratury and Vaikam Chattupiri. This issue was not pressed at 
the time of argument and hence does not arise for consideration 

9. Issue No. 5 : What should be the minimum basic wages for 
the daily - rated workmen . There are only 6 daily -rated workers 
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and all of them are paid below Re. 1 basic wages per day and 
75 % allowance. This is rather too low , even to exist. These 6 
daily -rated workers will be paid a minimum basic wage of Re. 1 
per day and 75 % of the basic wages as allowance . 

10. Issue No. 6. - Should the dholl workers be confirmed ? 
Should they be given any leave with retrospective effect. The 
contention of the union is , that the work of the dholl-workers is 
more or less of a regular nature and at no time could the com 
pany dispense with their services. Without confirmation , they 
are not eligible even for the benefits of annual paid holidays. 
On the other hand the company contends, their work is available 
from November to March and is casual in nature . Dholl workers 
are treated as casual workers because of the nature of their work 
and there is no justification whatever for the demand that they 
should be confirmed as permanent workmen of the company. 
There is the evidence of MW3, the Yard Superintendent, stating 
that the dholl work is only seasonal and according to availability 
of orders. Ext. M10 is a statement showing the number of days 
the dholl workers worked from the year 1951 to 1957 ; and they 
are 140 , 91 , 235 , 173 , 246 , 240 and 86 days upto November 1957 
respectively . I find that their work is casual and intermittent in 
nature and has no right for permanency at present. Leave with 
wages was given to dholl workers from the year 1954 onwards. 

The claim of the union for leave with wages is now confined to 
the year 1954. There is no reasonable justification to refuse this 
privilege for the dholl workers for the year 1954. The stand 
taken by the company that they did not work for 240 days in the 
year 1954 is no ground for refusing leave with wages. In fact, 
Mr Shenoy did not seriously oppose this claim . I find that the 
dholl workers have no right for confirmation but they are entitled 
to get any leave with wages for the year 1954 . 

11. Issue No. 7. - What should be the gratuity to be paid 
to workmen on retirement ? The staff members of the company 
are given pension for service previous to 1940 and Provident 
Fund for service afterwards. Now the company has offered a 
second benefit or gratuity to meet the demand of the Staff Union 
which is pending adjudication before this Tribunal, The work 
inen are without any retirement benefit and they must be given 
something by way of gratuity in conformity with the present 
financial capacity of the management and I frame the following 
scheme of gratuity . 

( 1 ) Service for 4 years -- No gratuity . 

( 2 ) Service for 5 years and above at the rate of Rs. 12 
for every completed year or part of the year exceeding six 
months up to a maximum of Rs. 240 , in case of death while in 
service or permanent physical and /or mental disability while in 
service or retirement. 

12. Issue No. 8. - Whether the workers are entitled to free 
medical aid . This issue was not pressed at the time of argu 
ment by the learned counsel for union and hence does not arise 
for consideration . 
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13. Issue No. 9. - What should be the D. A. of different cate 
gories of workmen ? The present rate of D. A , are the follow 
ing : - 
(1) Loading and unloading (gate-mazdoors )-- 50 % of the basic 

wages . 
(2) Press workers - 66 2 / 3 % 

of the basic wages. 
( 3 ) Dholl workers - 10 annas in the rupee. 
( 4 ) All the other workers -75 % of the basic wages . 

In the loading and unloading section the number of workers 
engaged is 14 and the same is the number working in the press 
section . In the Dholl section there are only 5 workers. The vast 
majority ofworkersnumbering about 230 are in other sections and 
they get 12 annas D. A. in the basic wages. The claim of the union 
is to have a uniform rate of D. A. for all workers . The rate of 
D. A. of the gate -mazdoors was the subject matter of an 
adjudication and a copy of the award of the learned Industrial 
Tribunal is marked as Ext. M5. The learned tribunal fixed the 
dearness allowance of the gate -mazdoors at 50 % of their basic 
wages. It was fixed taking into consideration the wages which the 
gate -mazdoors were getting . Ext. M6 is the statement showing the 
average daily earnings of the workers of the coir factory . The 
average daily earning of a gate -mazdoor , according to Ext. 
M6 is Rs. 4-1-0 . No change in the circumstance was proved 
by union , since the date of Ext. M5 dated 19-12-1951, justifying 
any revision in the scale o dearness allowance , already.fixed 
by the award in the case of the gate-mazdoors. The daily 
income of the other categories of workers, is rather very 
low and requires revision and I fix their D. A. as 75 % of 
the basic wages. The gate-mazdoors will be given the existing 
D. A. of 50 % and all the other categories of workers will be 
given 75 % of the basic wages as dearness allowance . 

14. Issue No. 10.- What should be the number of paid 
festival holidays in an year ? If a paid holiday falls on a Sunday 
or other declared holiday, should another paid holiday be given 
instead of that ? Ext. M8 is a statement showing the number 
of paid festival holidays granted by comparable coir factories 
in the area . When the Volkart Bros., Aspinwall & Co., Ltd., 
Peirce , Leslie & Co., Ltd H. E. Day Ltd., give 2,3 , 2 and 5 respec 
tively Madura Company gives 8 paid festival holidays . The 
demand of the union is to declare Union Day and Republic 
Day also as paid festival holidays. I do not find any justifi 
cation to increase the number of the paid festival holidays 
any further. 

The Union can get Union Day and Republic 
Day as paid festival holidays in substitution to any other 
existing paid festival holidays in consultation with the manage 
ment. If a paid holiday falls on a Sunday or other declared holi 
day , another paid holiday must be given in its place. Festival 
holidays are given to celebrate festivals and to give rest to 


workmen .. there cannot bave any celebration or rest without 
wages. If a paid festival holiday falls on a Sunday , the 
workmen will not be able to celebrate the same. So if a paid 
festival holiday falls on Sunday or other declared holiday 
substitutional paid festival holiday will be given . 

15. The new scales of wage rates and dearness allowance 
fixed for daily - rated workers and piece-raters are made retros 
pective from 1-7-1957. I pass the award on terms and conditions 
given above and the same shall become enforceable after thirty 
days of its publication in the Government Gazette. 


Ernakulam , 
20-1-1958 . 


V. U. JOSEHH , 
Industrial Tribunal No. II. 


APPENDIX 


Exhibits marked on the side of the management. 
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Ext. Mi. Profit and loss account for the year ended 31st 

March , 1955 of Madura Co., (Private) Ltd. 
M2. Balance - sheet as at 31 st March , 1955 of Madura : 

Co., Ltd. 
M3. Statement of capital outlay , Cochin produce depart 

ment year ending 31-3-55 of Madura Co., Ltd. 
M4. Appellate Tribunal decision in Appeal No. Madr. 

120/1955 . 
M5. Award of the Industrial Tribunal, Ernakulam in 

adjudication No. 23/51. 
M6. A statement showing the average daily earnings 

of the workers of the coir factory in a full 8 hours of 

Madura Co. Ltd. 
M7. A comparative schedule of the rates of wages 

including dearness allowance prevailing in com 

parable coir factories in the area . 
M8. A statement showing the number of paid festival 

holidays granted by comparable cor factories 

in the area . 
M9. A comparative statement showing the approximate 

number of bales coir yarn shipped by Volkart 
Brothers, Peirce, . Leslie & Co., v . 0. Vakkan 
and Sons, Aspinwall & Co., and Madura Co., 

Ltd. 
M 10... Statement showing the number of days worked 

by dholl workers for the years 1951 to 1957, of 
Madura Co., Ltd. 
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Ext. M 11. Gratuity scheme for 

Leslie & Co., Ltd. 
M11A . 

Do. 
M11B . 

Do. 


coir workers of Peirce , 
Aspinwall & Co., Ltd. 
Volkart Brothers. 


Do. 


97 


99 


99 


99 
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Exhibits marked on the side of the union . 
Ext. Wi. Attendance card of Presthina for the month of 

August 1957 . 
W1A . 

July 1957 
W1B Do 

June 1957. 
W1C . 

Do. 

May 1957. 
W1D . Do. 

April 1957. 
W1E . 

Do. 

March 1957. 
W1F . 

Do. 

January 1957. 
W1G . 

Do. 

February 1957 . 
W2. Attendance card of Moni for the month of 

August 1957. 
W2A . 

Do. 

July 1957. 
W2B . Do. 

June 1957. 
W2C . 

Do. 

February 1957 . 
W2D . 

Do. 

January 1957. 
W2E . 

Do. 

March 1957. 
W2F . Do. 

April 1957 . 
W2G . 

Do. 

May 1957. 
W3. Attendance card of Kalu for the month of 

August 1957. 
W3A . Do. 

July 1957. 
W3B . 

Do. 

June 1957. 
W3C . 

Do. 

May 1957. 
W3D . 

Do. 

April 1957. 
W3E . 

Do. 

March 1957. 
W3F . Do. 

Junuary 1957. 
W3G . 

Do. 

February 1957 . 
W4. Attendance card of Tharesa for the month of 

August 1957. 
W4A . 

Do. 

July 1957. 
W4B . Do. 

June 1957 . 
W4C . 

Do. 

May 1957 . 
W 4D . Do. 

April 1957. 
W4E . 

Do. 

March 1957. 
W4F . 

Do. 

February 1957. 


19 


29 


19 


27 


99 


19 
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Ext. W5. 


W5A.. 
W5B . 
W5C . 
W5D . 
W5E . 


Attendance card of Xavier P. V. for the month of 

August 1957 . 
July 1957 
May 1957. 

April 1957 . 
Do. 

March 1957. 
February 1957. 


Do. 
Do. 
Do. 


ID 


Do. 


W6. 


. 
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Do. 


W6A . 
W6B . 
W6C . 
W6D . 
W6E . 
WOF . 
WG. 


Attendance card of Kakko for the month of 

March 1957 . 
Do. 

April 1957. 

February 1957 
Do. 

January 1957 . 
Do. 

August 1957. 
Do. 

June 1957. 
Do. 

July 1957 . 
Do. 

May 1957. 


IP 


W7. A comparative schedule of wages including dearness 

allowance prevailing in comparable coir factories 

in the area. 
W8. List of daily -rated workmen employed on the 

Madura Co., Ltd., Cochin getting basic wages 

below Re. 1 . 
W9. Additional list of documents submitted on behalf of 

the union . 
W10 . Letter dated 2nd February 1955 to the Assistant 

Labour Commissioner, Alwaye from the Madura 

Co., Ltd. 
W11. Letter dated 12th September 1955 by the Cochin 

Coir Factory Workers Union , to the Managing 

Director, M / s . Madura Co., Ltd. 
W12 . Letter dated 16th September 1955 from the Madura 

Co., Ltd. to the General Secretary, Cochin Coir 

Factory Workers Union , Palluruthy . 
W13. Bonus list for the workers of Palluruthy yard for 

the year 1955 at the rate of 61 % . 
W14. Statement showing the average weekly earnings of 

the workers for the year 1955 calculated on the 
basis of the bonus list supplied by the Madura 

Company dated 7th July 1956 . 
G. 1463. J 
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Witnesses examined on the side of the management. 
MW1. Sri S. Vittal Pai. 
MW2. V. Subramania Iyer . 
MW3. P.G.Manuel 

Witnesses examined on the side of the union . 
ww1. Sri P. C.Narayanan . 
WW2. 

Narayanan . 
WW3. Presthina . 
WW4. Moni. 
WW5. Kalu . 
WW6. Tharesa . 
WW7. Xavier. 
WW8. Joseph Figarado . 
WW9. Kakko . 
WW10 . George Xavier. 
WW11. Xavier Kattithara. 
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Section ii 
Election Department 

NOTIFICATION 
No.637158 EL1. 

Dated , Trivandrum , 17th January 1958. 
Notification No. S.R.O. 86 , dated 6-1-1958 issued by the 
Government of India , Ministry of Law containing certain 
amendments to the Representation of the People (Preparation of 
Electoral Rolls ) Rules , 1956 is republished below for general 
information . 

By order of the Governor, 

P. NARAYANASWAMI, 
Additional Secretary and 

Chief Electoral Officer. 
Ministry of Law 

NOTIFICATION 
New Delhi- 2 , the 6th January 1958 
S.R.O. 86. - In exercise of the powers conferred by section 
28 of the Representation of the People Act, 1950 (43 of 1950 ) 
the Central Government, after consulting the Election Com 
mission , hereby makes the following further amendments in 
the Representation of the People ( Preparation of Electoral 
Rolls ) Rules, 1956 , namely : 

In the said Rules, 

(a ) for Part III, the following Part shall be substituted , 
namely : 

" PART III 
ELECTORAL ROLLS FOR PARLIAMENTARY CONSTITUENCIES IN 

UNION TERRITORIES. 
28. Electoral rolls for parliamentary constituencies in 

Unon territories. — The provisions of rules 4 to 
27A shall apply in relation to parliamentary consti 
tuencies in a Union territory as they apply in relation 

to assembly constituencies ." ; 
(b ) for Form 1A the following form shall be substituted , 
namely : 

FORM 1A 

( See rule 7 ) 
STATEMENT AS TO PLACE OF ORDINARY RESIDENCE BY A 

MEMBER OF THE ARMED FORCES OF THE UNION . 
Service No. 

Rank Full name 

Father s 
name 

Age 

year s . 
Service 

Corps 

Regiment 
Name and address of the Record Office 

* Here insert full name and not initials . 
G. 236 
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I hereby declare that I am a citizen of India and that but 
for my, service in the Armed Forces, I would have been ordi 
narily resident on the 1st March , 19 at ( full postal address ) * 

( I further declare that my wife ( ffull name) 
aged 

years, ordinarily resides with me) . 
This cancels any previous statement as to ordinary place 
of residence made by me. 

( Signature) 
Dated 

Verified and found correct . 
Record Office Folio No. (for purposes of reference and 

linking) 
(Signature) 
(Designation and Address ) 

Officer -in - Charge , Records . 
Place 
Date 


* In case of rural areas full details of village, Post Office, tahsil|taluk , 
zail|patti, police station thana, district and State will be indicated . 

In case of urban or sub -urban areas details of House No.Street , 
locality, town, No. and or the name of the municipal ward, police 
station , district and State will be shown. 

It is not necessary that an applicant should necessarily have a 
residence at the place opted for . If, in fact, he has such a residence 
he must give full particulars in respect thereof as indicated in the 
preceding paragraphs. If he has no actual residence in the place opted 
for, even then he should as far as possible give full details as indicated 
above of a dwelling house situated within the place opted for , where he 
would have resided if he were not employed in the Armed Forces. 

* Here insert full name and not initials. 


(For instructions see below ) . 


INSTRUCTIONS 
1. Forms shall be completed in duplicate and forwarded to 
the Record Office concerned by 5th of March , of the year . One 
copy will be retained by the verifying authority for its record .. 

2. The verifying authority must countersign the forms and 
insert his correct designation and address so that subsequent 
communications, if any, may be addressed correctly by the 
electoral registration officers . 

3. The applicant will not indicate his unit or location on the 
Form . 
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( c ) in Form 7 the following shall be inserted at the end, 
namely : 

Chief Electoral Officer 
" ( To be filled in by the office of the 

Electoral Registration Officer 
Application No. 
Filed on 
Date of hearing and adjournment, if any 

Chief Electoral Officer 
Decision of the Electoral Registration Officer 

Chief Electoral Officer 
Signature of the 

electoralRegistration Officer" ; 
( a ) in Part I of Form 8 and Part I of Form 9 the follow 
ing shall be inserted at the end, namely : 

Chief Electoral Officer 
" ( To be filled in by the office of the revising authority 

Electoral Registration Officer 
Claim |Application No. 
Filed on 
Date of hearing and adjournment, if any 

Chief Electoral Officer 
Decision of the revising authority 
LElectoral Registration Officer 

Chief Electoral Officer 
Signature of the revising authority 

Electoral Registration Oficer" ; 
[No. F.7 (3 ) 57- Elections.) 
K. V. K. SUNDARAM , 

Secretary . 
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Section ii 
LAW DEPARTMENT 

NOTIFICATION 
No. LD (b ) 2-8281 /57 /Law . 

Dated , Trivandrum , 23rd January 1958. 
The Constitution (Distribution of Revenues ) No. 2 Order, 
1957 which was published in the Gazette of India, Extraordi 
nary , Part II - Section 3, dated the 9th December 1957, is hereby 
republished for general information . 

By order of the Governor, 

P. NARAYANASWANI. 

Additional Secretary (Law ) . 
Ministry of Law . 

NOTIFICATION 
New Delhi, the 9th December 1957 . 
S. R. O. 3912 — The following Order made by the President 
is published for general information : 

C. 0. 54. 
THE CONSTITUTION (DISTRIBUTION OF REVENUES) 

No. 2 ORDER , 1957.. 
In exercise of the powers conferred by articles 270, 273 and 
275 of the Constitution and of all other powers . enabling him in 
that behalf, the President, after having considered the recom 
mendations of the Finance Commission , hereby makes the 
following Order , namely : 

1. This Order may be called the Constitution (Distribution 
of Revenues ) No. 2 Order, 1957 . 

2. The General Clauses Act, 1897 ( 10 of 1897 ) applies for the 
interpretation of this Order as it applies for the interpretation 
of a Central Act. 

3. (1) For the purposes of clause (2) of article 270, one 
per cent. of so much of the net proceeds of taxes on income as 
does not represent the nel proceeds of taxes payable in respect 
of Union emoluments shall represent the proceeds attributable 
to the Union territories for each financial year commencing on 
and after the first day of April, 1957. 

(2 ) The percentage of the nel proceeds of the taxes on 
income, except in so far as those proceeds represent proceeds 
attributable to Union territories or to taxes payable in respect . 
of Union emoluments , which is to be assigned to the States 
under the said clause in each of the financial years commencing 
on and after the first day of April 1957, shall be sixty per cent ; 


G 321 


2 


and the total amount to be so assigned shall be distributed 
among the States as follows : 


State 


Percentage 


Andhra Pradesh 
Assam 
Bihar 
Bombay 
Kerala 
Madhya Pradesh 
Madras 
Mysore 
Orissa 
Punjab 
Rajasthan . 
Uttar Pradesh 
West Bengal 
Jammu and Kashmir 


8.12 
2.44 
9.94 
15.97 
3.64 
6.72 
8:40 
5.14 
3.73 
4.24 
4.09 
16.36 
10.08 
1.13 


4. In accordance with the provisions of clause (1) of article 
273, there shall be charged on the Consolidated Fund of India 
in the financial year commencing on the first day of April 1957 , 
and in each of the two succeeding financial years, as grants -in 
aid of the revenues of each of the States specified below , 
n lieu of assignment of any share of the net proceeds in that 
year of export duty on jute and jute products to those States, 
the sum specified against it : 


State 


Sum 


Assam 
Bihar 
Orissa 
West Bengal 


(Lakhs of rupees ) 

75.00 
72.31 
15.00 
152.69 


5. ( 1) In accordance with the provisions of clause ( 1) of article 
275, there shall be charged on the Consolidated Fund of India , 
in the financial year commencing on the first day of April 1957, 
and the four succeeding financial years, as grants -in -aid of the 
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revenues of each of the States specified below , the sum speci 
fied against it for each year : 


State 


Sum 


1957-58 


Andhra Pradesh 400 
Assam 

375 
Bihar 

350 
Kerala 

175 
Madhya Pradesh 300 
Mysore 

600 
Orissa 

325 
Punjab 

225 
Rajasthan 

250 
West Bengal 

325 
Jammu and Kashmir 300 


1958-59 1959-60 1960-61 1961-62 

(Lakhs of rupees) 
400 400 400 400 
375 375 450 450 
350 350 425 425 
175 175 175 175 
300 300 300 300 
600 600 COO 600 
325 325 350 350 
225 225 225 

225 
250 250 

250 
325 325 475 

475 
300 300 300 

300 


250 


(2) Any sum or sums payable under this paragraph shall 
be in addition to any sum or sums payable to the State under 
each of the provisos to clause ( 1) of article 275 . 

6. The Constitution (Distribution of Revenues) Order 1957, 
published in the notification of the Government of India in the 
Ministry of Law No. S. R. O. 579- C dated the 19th February 1957, 
shall , as from the first day of April, 1957, stand repealed. 

RAJENDRA PRASAD , 
The 7th December 1957. 

President. 
K. V. K. SUNDARAM , 

Secretary . 
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Section iv . 
Education and Health Department (Health B ) 
D.Dis. 15676 /57 / EHD . 

Dated , Trivandrum , 15th January 1958. 
KERALA SPECIAL MARRIAGE RULES, 1958 
In exercise of the powers conferred by Section 50 of the Special Marriage Act, 
1954 (Central Act43 of 1954), the Government Kerala hereby make the following 
Rules, 

By order of the Governor , 

T. KRISHNAN NAIR , 

Secretary to Government. 

RULES . 
(1) These rulesmay be callled the Kerala SpecialMarriage Rules, 1953. 
(2) They extend to the whole of the State ofKerala. 

(3) They shall come into force on the First day of February 1958 . 
2. In these rules 

(a) “ the Act" means the Special Marriage Act, 195+ (Central 

Act 43 of 1954 ) ; 
(6 ) " Form " means a Form appended to these rules : 

(c) " Section" means a Section of the Act. 
3. Every Marriage Officer shall cause his name, designation and the regular 
working hours of his office to be written in English and in the language or languages 
of the district and displayed in a conspicuouspart of the building in which his office is 
situated . 

4. (a) Notice of any intended marriage under the Act shall be given in 
writing in the form specified in the Second Schedule to the Act , to the Narriage 
Officer by both the parties intending to enter into the Marriage either in person or 
by registered post. 

(b ) Where the notice is delivered in person , the fee prescribed therefor 
in Rule 10 shall be paid directly in cash to the Marriage Oficer. Where the notice 
is sent by registered post, the fee shallbe remitted bymoney order at the remitter s 
expense and the receipt issued to the remitter by the post office through which the 
remittance is made shall be attached to the notice . 

(c) As soon as the notice has been received by the Marriage Officer, 
a distinctive serial number shall be entered on it and such number and the date 
of receipt of the notice shall be attested by the signature of the Marriage Oficer. 
If the notice is in conformity with the requirement of the Act, it shall be entered in 
the Marriage Notice Book which shall be a bound volume, the pages ofwhich are 
machine-numbered consecutively, with a nominal index attached . If the notice is 
not in conformity with the requirements of the Act , it shall be got rectified by the 
parties if they are present, or returned to them by post for rectification and retrans 
mission within a date to be fixed . Every item of rectification shall be attested by 
both the parties. 

(d) The Marriage Officer may for the purpose of satisfying himself that 
the parties to a marriage have completed the age specified in Section 4 (C ) require 
them to produce birth certificate or anyother satisfactory evidence to prove their age. 

5. A true copy of the notice under the seal and signature of the Marriage 
Officer shall be exhibited in a conspicuous place in his oflice. 

6. (1) Where an objection to the solemnization of an intended marriage 
together with the lee prescribed therefor in Rule ro has been received and recorded 
by theMarriagcOficer, he shall,unlessby an order in writing he rejects the objection 
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summarily on the ground that the objection is not based on contravention of any of 
the conditions specified in Section 4 enquire into the objection on a day to be fixed 
by him . The day so fixed shall not be later than thirty days from the date of the 
objection . 

(b) The Marriage Officer shall, at the time of recording the objection , 
ascertain from the objector whether he has any documents on which he relies or 
whether he desires any witness or witnesses to be examined on his behalf. If the 
objector states that hehas, the Marriage Officer shall require the objector to produce 
the documents or the witnesses on the day fixed for the enquiry. If the objector 
desires that summonses shall be issued to the witnesses to appear and give evidence 
or to produce any document, the Marriage Officer shall issue such summonses to the 
witnesses cited , on payment of the process fee prescribed therefor in Rule to and 
the reasonable expenses of travelling and subsistence of the witnesses. The enquiry 
relating to the objection including theproduction of documents and the examination 
of witnesses shall be completed and the decision of the Marriage Officer arrived at 
within the period of thirty days specified in Section 8. If, within the prescribed 
period , the documents are not produced and witnesses do not appear before the 
Marriage Officer, the Marriage Officer shall take a decision without waiting for 
the production of such documents or the appearance of such witnesses. 

(c) The Marriage Officer shall also give notice of the date and time fixed 
for the enquiry to the parties to the intended marriage. 

(d) The notice or summons to any party or witness under this rule shall 
be in Form I or Form II, as the casemay be, and shall be sent by registered post. 

(e) On the date fixed for the enquiry or on any adjourned date, the 
Marriage Officer shall record in his own hand the evidence given in the course of the 
enquiry, his decision on the objection and the reasons therefor. 

(a) An application under Section 16 for the registration of a marriage 
celebrated in other forms shall be in Form III. 

(b) Such application shall be presented to the Marriage Officer by any 
one of the parties in person or sent to him by registered post . 

(5) Notice of the application under sub- rule (a) shall be given by the Mar 
riage Officer by exhibiting a true copy thereof under his seal and signature in a cons 
picuous place outside his office. The notice shall also state that objections, if any , to 
the registration of themarriage should be preferred by the objector in person orally 
or in writing to the Marriage Officer within thirty days from the date on which the 
notice is exhibited . 

(d ) Any objection received within the said period together with the fee 
prescribed therefor in Rule 10 shall be recorded and the enquiry in respect thereto 
made as nearly as possible in themanner prescribed in Rule 6 . 

8. The Marriage Officer may, on application by both the parties to the marriage, 
solemnize the same at any place outside his office provided the additional fee prescribed 
therefor in Rule 10 is paid and thehour is not unreasonable. 

9. TheMarriage Certificate Book shall be a bound volume, the pages of which 
aremachine numbered consecutively with a nominal index attached . Every marriage 
certificate entered therein during each calendar year shall be consecutively numbered 
and every authenticated copy of a certificate issued to the parties shall bear this 
number and the date ,month and the year in which the certificate was entered . 
10. The following fees shall be levied by the Marriage Officer : 

Rs. nP . 
(1) For every notice of intended marriage or application 

for the registration of a marriage to be paid by the par 
ties to the marriage 
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Rs. nP . 
( ii) For recording an objection (to be paid by the objector) 2 
(iii) For every enquiry into an objection (to be paid by the 

objector) 
(iv) For every notice and for every summons to a witness 

to appear and give evidence or produce a document 

(to be paid by the objector ) 
(v) For solemnizing or registering a marriage (to be paid 

by the parties to the marriage) 
( vi) For a certified copy of an entry - 
(a) in the Marriage Notice Book other than an entry 

relating to an objection, or 
(b) in the Marriage Certificate Book (to be paid by 

the applicant) 
(vii) For a certified copy of an entry in the Marriage Notice 

Book other than a notice or of any other proceeding not 

already provided for ( to be paid by the applicant) 
(viii) For solemnizing a marriage at any place outside the 

office of the Marriage Officer, in addition to the fee in 

entry (v) (to be paid by the parties to the marriage) 
Note : This fee may be appropriated by the Marriage Officer. No 

travelling allowance shall, however, be claimed in addition . 
(ix) For making a search (to bepaid by the applicant) 

(a) if the entry is of the current year 
(b ) if the entry related to any previous year or yerars 

(for each such year.) 
The fees prescribed above shall be paid either in person or remitted by money 
order to the Marriage Officer. 

A receipt duly signed by the Marriage Officer shall be issued for all fees received 
by him under the Act and the rules . The receipt books shall be bound volumes of 
one hundred leaves each with foils and counterfoils which shall bemachine-numbered 
consecutively. Allmoneys received by theMarriage Officer except the fee mentioned 
in entry (viii ) above shall be remitted into the local treasury . 

11. Copies of entries in the Marriage Certificate Book which Marriage Officers 
are required to send under Section 48 to the Registrar-General of Births, Deaths and 
Marriages shall be certified in Form IV and shall be sent at intervals of three months 
on , or as nearly as possible after, the 1st of January, April, July and October in each 
year. Should no entires have been made in the book during the preceding three 
months; a certificate to this effect shall be sent to the said Registrar-General. 

12. The Registrar-General of Births, Deaths and Marriages shall cause indexes 
of copies of entries in Marriage Certificate Books received by him in a bound Register 
the pages of which are machine-numbered consecutively. Separate Registers may 
be maintained for each Marriage Officer or separate pages in the same Register may 
be allotted for each Marriage Officer. 

13. Copies of the entries from Marriage Certificate Books received in accor 
dance with Rule 11 will be arranged in a file book in the chronological order. 
Separate file books will be maintained for each Marriage Officer. 

14. The Register of indexes referred to in Rule 12 shall at all reasonable times 
be open for inspection on payment of a fee of annas eight if the reference relates to 
the current year or a fee of rupee one if the reference relates to any other year. 
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15. Copies of the entries from Marriage Certificate Books kept in the file 
book may be given to any person who apply for them on the payment of a fee of 


rupees Two . 


16. A copy of the entry given under Rule 15 shall be certified by the Registrar 
General of Births, Deaths and Marriages and shall be admissible in evidence for the 
purpose of proving the marriage to which the entry relates. 

17. The Registrar-General of Births, Deaths and Marriages shall exercise a 
general superintendence over all Marriage Officers in the State. 


FORM I. 


[ Sec Rule 6 (d). ] 


Notice. 


Before the Marriage Officer, 

(Place ). 
In the matter of the Special Marriage Act, 1954 , and 
In thematter 

intended marriage between 
of the 

application to register the marriage between 


A 


В 


and 


(give names and addresses) 


D 


с 
E 


F 


Objector. 


To 


notice of an intended marriage 
WHEREAS 

an application for the registration of the marriage between A B and 
C D was received by the Marriage Officer on 

; whereas 
E F has preferred certain objections (set out overleaf) to the Solemnization / registra 
tion of the marriage ; whereas the Marriage Officer will hold an enquiry into the 
matter of the said objections on 

day of 

...... 19 
office, you are hereby required to be present at a . m./P . m . on the said day 
together with all documents on which you rely and any witness or witnesses whom 
you may desire to beexamined on your behalf. 


....at his 


. 


Takenotice that, in default of your appearance on the aforesaid day, the inquiry 
will bemade and decided in your absence. 

Should you apprehend that your witness will not attend unless summoned by 
the Marriage Officer, you should apply to the Marriage Officer for the issue of such 
summons sufficiently early together with the prescribed process fee and the reason 
able expenses of travelling and subsistence of the witness . 
(Set out the 

Given under my hand and seal. 
objections on 
the reverse of Station . 

(Signature) 
this notice .) Date . 

Marriage Officer. 
(Seal) 


FORM II. 


(Sce Rule 6 (d).) 


Summons to witness . 


Before the Marriage Officer. 

(Place). 
In the matter of the Special Marriage Act, 1954 

and 
In the matter of the intended marriage /application to register the marriage 

between 
A B and CD (Give names and addresses). 
EF 

Objector. 
To 

WHEREAS your attendance is required to evidence on behalf of. 
in the above matter, you are hereby required to appear personally before me or to 
cause to be produced before me the document specified hereunder, on the .. 
day of 
19 ......at. 

...a . m./P . m . 
If you fail to comply with this summons without lawful excuse, you will be 
subject to the consequences of nonattendance laid down in Rule 12 of Order XVIof 
the Code of Civil Procedure , 1908. 

Take notice that, in default of your appearance on the aforesaid day, the inquiry 
will bemade and decided in your absence. 

Given under my hand and seal. 
Station . 
Date . 

Marriage Officer. 
(Seal) 


FORM IIT. 


(See rule 7 (a). 
Application for registration of a marriage under Section 

15 of the Special Marriage Act, 1954 , (Central Act 43 of 1954). 
1. Names of parties. 

A B (Husband) 

CD (Wife) 
2. Age or date of birth . 

Husband . 

Wife. 
3. Permanent dwelling place, if any 
4. Present dwelling place..... 
5. Relationship, if any, of parties before marriage 
6. A ceremony ofmarriage was performed between A B and C D on .. 

... and we declare that we have 
been living together as husband and wife ever since thedate noted above. 
Wehereby declare that - 

(i) neither of us has more than once spouse living on the date mentioned 

in this application ; 


at.. 


3 


( ii) neither of us, is an idiot or lunatic ; 
(iii) both of us have completed the age of twenty one years on the date of 

this application ; 
(iv) We are not within the degree of prohibited relationship . Our marriage 

was celebrated before the commencement of the Special Marriage Act, 
1954 (Central Act 43 of 1954 ), and according to the law , custom or 
usagehaving the force of law , governing each of us, amarriage between 
us is permitted , though we are within the degrees of prohibited 

relationship according to the Act aforesaid ; 
Note :-Score out whichever is not applicable. 
(v) We have been residing within the jurisdiction of the Marriage Officer 

.....for a period of not less than thirty 
days immediately preceding the date of this application. 
Wealso declare that all the above particulars are true to the best of our know 

ledge and belief. 


at 


Station . 


Signature. 


Date ,...... 


FORM IV 


(See rule 11.) 


Form of Certificate 


Certified that the above entries from the Marriage Certificate Book in this 
office bearing serial number... are true copies of all the entries in theMar 
riage Certificate Book kept by me for the three months ending 


or 


Certified that no entries have been made in the Marriage Certificate Book in 
this Office during the three months ending . 


Station 


Date. 


Signature. 


Kerala Gazette No. 5 dated 4th February 1958 
PART I 

NOTIFICATION 
No. L4-3673 /57 / L & LAD . 

Dated , Trivandrum , 23rd January 1958 . 
The award of the Board of Arbitration in respect of the 
dispute between the management of the Fertilisers and Chemi 
cals, Travancore Ltd., and the F. A. C. T. Employees Associa 
tion received by Government on 17-1-1958 is hereby published 
under Section 17 of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Proceedings of the meeting of the Board of Arbitrators appointed 
under Section 10 (A ) of the Industrial Disputes Act, 1947, 

held at 10 a . m . on 3-1-1958 . 
Ref : -GP . L4-3763 /57 / L & LAD dated 13-5-1957. 

Present : 
SRI C. KUMARA DAS 

(Chairman ) 
SRI S. T. SRINIVASAGOPALAN Member. 

Between 
THE FERTILISERS AND CHEMICALS , 
TRAVANCORE LIMITED, ELOOR , ALWAYE , 

And 

THEIR WORKMEN 
REPRESENTED BY THE F. A. C. T. EMPLOYEES ASSOCIATION , 

ELOOR , ALWAYE . 
After the submission of the interim award of the Board 
dated 6-10-1957 and its being gazetted in Kerala Gazette No. 43 
dated 22nd October 1957, the Board fixed 3rd January 1958 for 
its further sitting, to be held at Alwaye Government Rest House , 
at 10 a . m . 

The Board met to -day at 10 a.m.al Alwaye GovernmentRest 
House , Sri C. Kumara Das, Chairman and Sri S.T. Srinivasa 
gopalan , Member , being present . Sri A. Ramakrishna Iyer, 
Secretary and Law Officer, F. A. C. T. Ltd., on behalf of the 
Managenient, and Sri S. C. S.Menon and SriK. A. Krishnan , 
President and Secretary representing the F. A. C. T. Employees 
Association , were present. 

At themeeting of the Board a compromise petition dated 
2-1-1958 signed by Sri K A. Varugis on behalf of the Manage 
ment and Sri S. C.S.Menon on behalf of the F.A.C.T. Employees 
Association was presented submitting that the dispute referred 
to arbitration had been settled in terms of the compromise 
embodied in the said petition and requesting that an award in 
terms of the said compromise petition be passed. The Board 
accordingly passes the following award in terms of the compro 
mise petition presented by the parties : 
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( 1 ) That Sri S. C. S. Menon and Sri K. A. Krishnan be 

reinstated in service with effect from 26-12-1957 with 

out prejudice to continuity of service. 
( 2 ) That backwages shall not be claimed by the above 

persons for the period from 18-12-1956 to 25-12-1957, 

both days inclusive. 
The compromise petition filed before the Board is as 
follows : 

" Before the Board of Arbitration 
In the matter of the dispute between the Management of 
the Fertilisers and Chemicals , Travancore , Limited , 
and Sri S. C. S. Menon and Sri K.A. Krishnan . 
COMPROMISE PETITION SUBMITTED ON BEHALF OF 

THE PARTIES HERETO . 
1. The parties here to have entered into an agreement in the 
presence of the Hon ble Chief Minister, Kerala , in respect of the 
dispute referred for arbitration . The terms of settlement are as 
follows : 
(i) Sri S. C. S. Menon and Sri K. A. Krishnan will be re 

instated in service with effect from 26-12-1957 without 

prejudice to continuity of service. 
( ii ) Back wages for the above persons shall not be claimed . 
2. The parties pray that an award may be made in terms of 
the agreement. 
Dated this the Second day of January 1958. 

For the Management, 
For the Fertilisers and Chemicals, Travancore Limited , 

(Sd .) 
K. A. Varugis , 
Director, 

Managing Agents. 
For the Workmen , 
For the F. A.C. T. Employees Association , 

( Sd.) 
S.C. S. Menon , 

President." 
(Sd .) C. KUMARA DAS, 

Chairman 
(Sd.) S.T. SRINIVASAGOPALAN , 

Member. 
(Sd.) P. BALACHANDRA MENON , 

Member. 
Alwaye, 
3-1-1958. 
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Labour and Local Administration Department (Labour A ). 

NOTIFICATION 
No. L1-1216 / 57 / L & LAD . 

Dated , Trivandrum , 16th January 1958 . 
The following draft of certain rules which the Government of Kerala propose to 
make in exercise of the powers conferred by Section 29 of the Indian Boilers Act, 
1923 (Act V of 1923) is hereby published , as required by Section 31 ofthe said Act, 
for the information of all persons likely to be affected thereby and notice is given that 
the said draft will be taken into consideration after two months from the date of 
publication of this notification in the Gazette. 

Any objection or suggestion which may be received from any person in respect 
of the draft before the expiry of the period specified above will be considered by the 
Government, 

By order of the Governor, 

P. I. JACOB, 
Secretary. 


RULES FOR QUALIFICATIONS AND TESTS FOR OPERATORS 
ENGAGED IN REPAIRING BOILERS BY WELDING . 

DRAFT . 
i . Scope. - The Scope of these rules is confined to persons employed on repairs 
to boilers by the oxy-acetylene or metallic-arc welding process. When the latter 
process is used, it shall be with reference to the context of Regulations 94 to 98 of 
the Indian Boiler Regulations, 1950. 

2. Definitions.- (1) The definition of all terminology used in these rules 
shallbe as defined in the Indian Boilers Act, 1923 and the Indian Boiler Regulations, 
1950 . 

(2) The term " qualified welding operator " shall mean a person who has 
passed the test described in these rules. 

(3) " Testing Authority " means the Chief Inspector of Boilers or a person 
or personsapproved by the Chief Inspector, 

3. General. — No repairs by welding of any kind shall be undertaken by any 
person without the previous sanction in writing of the ChiefInspector of Boilers. 

4. Age and Training of Candidates for Qualified Welding Operator Tests.- No person 
who wishes to qualify as a Welding Operator shall be below the age of 19 years . 
He shall 

(1) produce to the satisfaction of the Testing Authority that he has been 
employed as an apprentice welder in a workshop or firm where repairs of pressure 
vessels by welding are undertaken for an aggregate period of at least two years, the 
whole period having been spent in acquiring practical experience ; 

(2) understand the principles involved in the theory of welding by the oxy. 
acetylene and / or electric arc as processes , and is familiar with the various forms of 
welding, the reinforcement necessary for fillet welding, the support essential when 
carrying out extensive welding of Mat or circular objects, is able to appreciate the 
stresses induced as a result of its application , understands thenecessity for avoidance 
of slag inclusions, is able to regulate the medium of welding according to the needs 
oftheoccasion ,and understand defects arisingout of improper technique ormaterial ; 
and 

(3) possess or be able to produce a medical certificate of fitness and good 
eyesight. 
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Tests to be prescribed by Testing Authority .-- (1) In addition to any test, the 
Testing Authority may demand, the following minimum tests shall be undergone : 

(1) Three separate specimen test pieces each in two halves shall be pre 
pared from ordinary 5/8" thick boiler quality plate 12" x 9" (formed of two pieces 
each 6 " X 9 ) and the edges of each piece prepared for welding along the minor 
dimension of each specimen . The preparation for welding shall be such that when 
the two sections are brought into position ,a welding groove 70 ° to 75 shallbe formed . 

(ii) One of the above three separate sets of test pieces must be welded : 

(a ) In the horizontalposition as laid flat on the works table ; 
(b ) One in the vertical position with the specimen laid edge-wise and 

welding groove being vertical ; 
(c) One with the specimen laid so as to obtain overhead welding. 

The three welding positions are shown in sketches C , C and C2. 
(2) The operator shall be called upon to decide the quality and grade of elec 
trode or welding wire he proposes to use and the number of runs to be made. 
The Testing Authority shall take due notice of the operator s choice at this stage for 
the final assessment of his work. He shall also take note of the operator s mani. 
pulation of all controls, such as, voltage, amperage, striking of arc, gas pressure, 
and its steadiness etc. for the same purpose . 

(3 ) The specimen should on completion be scribed across the line of weld 
for the various sections to be removed and each section stamped with the operator s 
initials , SerialNumber, and date of test and stamp by the Testing Authority. 

(4) The Testing Authority shall assess the operator s work for the following : 

Undercutting, blow -holes, evenness and dimension of deposit, slagtrap , 
penetration, bead etc. 

(5) The Testing Authority shall carry out the following tests on the operator s 
test specimens in order to assess his work , removing and discarding strips about 1/2 " 
wide from each end of the weld and at rightangles to it: 

(a ) Reduced Section Tension Test. 

A strip 1 1/2" wide shall be removed from each specimen and 
dressed as shown in Sketch A. The Correct measurements of the 
reduced portion shall be recorded and the specimen subjected to 
a rupture test under a tensile load . The tensile 

strength 
of the reduced section shall be not less than that of the base material 

used . 
(b ) Bend Test. 
(1) A strip 1 1/2" wide shall be removed from each specimen and 

the edges smoothly dressed. The strip shall then be subjected 
to a face bend test, withstanding being bent through 120 ° around 
a former having a width 4 times the thickness of the specimen , 
with the face of the weld in tension in a hydraulic or other such 

machine . 
(ii) A strip 1/2 " wide shall be removed from each specimen and 

the edges smoothly dressed . The strip shall then be subjected 
to a root bend test, withstanding being bent through 120 ° 
around a former having a width 4 times the thickness of the speci 
men with the root of the weld in tension in a hydraulic or other 

such machine . A suitable former is shown in Sketch B. 
In each of the two tests (i) and (ii) above the test specimen should not show 
signs of fracture. In the event of failure commencing at 120° or before, 
the fracture should be completed and examined for the following factors : 
(a ) Degree of fusion. 

Fusion should be complete over the whole area of the joint sur 
faces . 


The fracture should be inspected for lack of fusion . This may occur 
at the surfaces to be joined , and / or between layers of weld metal. 
Lack of fusion at the joint surfaces is indicated by the retention of 
the original form and surface markings ; between layers of weld 

metalit will appear as lines between the layers . 
(b) Degree of root Penetration , butt and fillet welds. 

Defects are most likely to occur at the root of the weld and in 
this position they are liable to have the maximum effect in reducing 
the strength of the weld. A close examination of the root should , 
therefore, bemade. In Vee butt welds the first run should normally 
penetrate right to the underside of the plates, producing a penetra 
tion bead of the size required . In normal fillet welds with good 

root penetration the weld metal should reach the corner . 
(e ) Non -metallic (slag ) inclusions and gas cavities. 

Non -metallic inclusions may consist ofmatter from the rod and 
flux used or from the electrode. Unless they are caused by use of 
unsuitable materials , they are attributable to the quality of work 
manship , the desired result being to achieve a uniform appearance 

and freedom from cavities. 
(d) Quality of weld metal. 

Inferior quality of weld metalmay be caused by incorrect welding 
technique. In metal arc welding the defects will generally be due 
excessive arc length or speed or incorrect current . The fracture 
will not possess its customary clean appearance but will reveal voids, 
oxide films and slag inclusions. In gas welding faults may occur 
due to excessive oxidation , carburisation and overheating. If 
present to a considerable extent, they may result in a rough , porous 

discoloured and lustreless appearance in the fracture. 
(6) Three hundred marks shall be awarded for the three completed test 
specimens, 100 being awarded for each test specimen , in the following manner : 
Item : 

Selection of correct size and grade of electrode or welding wire , 
number of runs made and manipulation of controls. 
Results of visual examination and technique during welding 
Reduced section tension test 
Face bend test 
Root bent test 


I. 


IO 
20 


2 . 
3 . 
4 . 


30 
20 
20 
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To secure qualification , an operator must obtain a minimum of 75 per cent 
of marks , 

( ) The testing authority shall decide on what subsequent date a candidate 
who has failed shall appear for further testing, 

6. Additional test regarding fillet welding. 

(1) Preparation of Test Plates. 
Three test plates shall be prepared for fillet welding test. The base material 
shall be of 3/8" thick boiler quality plate and shall conform to the dimensions shown 
in figure 1 . 

( 2) Position of Weld . 

One of the above three test plates shall be welded . 
(i) In the horizontal position . 


(ii) In the vertical position . 

(iii) In the overhead position. 
These three positions and orientation of plates for welding are shown in figure 2. 

(3) The operator shall be called upon to decide the quality and grade of 
clectrode or welding wire , he proposes to use . The testing authority shall take 
due notice of the operator s choice at this stage for the final assessment ofhis work . 
He shall also note of the operator s manipulation of all controls , such as voltage, 
amperage, striking of arc, gas pressure, and its steadiness for the same purpos. 

(4 ) The test plates should on completion be stamped for identification with 
the operator s initials, serial number, position of welds etc., date of test and stamp 
by the Testing Authority . 

(5 ) Visual Examination . 
The Testing Authority shall assess the operator s work for the following : 

Undercutting, blowholes, evenness and dimension of deposit, slagtrap , 

penetration , bead etc. 
(6 ) Test and Test Method 
(a) Type of Test - For Gillet weld the test prescribed is the fillet weld 

soundness test . 
(b ) Preparation of Test Specimen. 
From the completed test plates shown in figure I, specimen shall be removed 
and prepared for fillet weld soundness test in the manner as shown in figure 3 . 

(c) Method of Testing , 
The specimen shall be bent in a jig having the working contour shown in figure 4 . 
Any convenient means may be used for moving the plunger member with relation 
to die member. The specimen shall be placed on the die member of the jig with 
the weld at mid span and with the root of weld directed towards the gap . The 
two members of the jig should be forced together until the specimen is bent to a 
U -shape and the curvature is such that a 1/32" dianieter wire cannot be placed 
between the specimen and any point on the curvature of the plunger member of 
the jig. 

(d ) Evaluation of Test Results . 
The specimen shall then be removed from the jig and the convex surface 
examined for the appearance of cracks or other open defects. Any specimen in 
which a crack or other open defect is present after the bending, exceeding 1/8" * 
measured in any direction , shall be considered as having failed. Cracks occurring 
at the corners of the specimen may at the discretion of the Testing Authority, be 
neglected . 

( ) Re -tests, if necessary. 

In case an operator fails to pass any test in any position a re-test may be allowed 
in the position failed at the discretion of the Testing Authority. 

7. Awarding of marks.- Three hundred marks shall be awarded for the three 
completed test specimen, 100 being awarded for each test specimen in the following 

1. Selection of correct size and grade of clectrode or welding 
wire and manipulation of controls 

15 
2. Results of visual examination and test during welding 

including hammer test 
Results of soundness test 


manner : 


3 . 


35 
50 


Total 


100 


Note .- * For cracks up to 1/8" allotment ofmarks will be made in proportion of 

the extent of the cracks occurring . 


Us 


To secure qualification , an operator must obtain a minimum of 75 per cent 
of the marks . 

The Testing Authority shall decide on what subsequent date a candidate who 
has failed shall reappear for further testing . 

7. Validity of qualification. 

An operator who has qualified himself under these tests shall be deemed to 
remain qualified for a period of two years on the expiry of which he shall be required 
to submit himself to a re-test. In the case of a qualified operator who, during the 
validity of his qualification , remains unemployed or for any reason is absent from 
regular welding work for a period of more than six months such operator shall be 
called upon to submit himself to a re-test. Any qualified operator who, in the course 
of a check of his work by a Chief Inspector of Boilers or Inspector of Boilers, is found 
to have disregarded accepted technique, may be asked by such officer to submit 
himself to a re-test . 

8. Application for submission to test . - Application for submission to test as a 
qualified Welding Operator shall initially be made to the Chief Inspector of Boilers, 
of the State in the prescribed form at Appendix (A ) accompanied by a Treasury 
Chalan for the appropriate fee . 

On receipt of the application from the Chief Inspector of Boilers , the Testing 
Authority shall fix a convenient date and intimate same to the candidate: On the 
said date , the candidate shall be tested as regards his knowledge and experience of 
the particular form of welding for which he wishes to qualify himself. The 
résult of the test will be conveyed to the candidate and if he has secured qualifying 
marks the candidate will be provided with a certificate as in Appendix (B ). 

9. Fees for tests. The prescribed fee for the test shall be Rs.75. The mode 
of payment of the fee shall be notified to the candidate as an when application for 
submission to test is received by the Chief Inspector of Boilers. 

APPENDIX ( A ) 

Form of Application 
Dear Sir , 

I beg to apply for test as a qualified Welding Operator and submit below details 
as required . Testimonials of my experience supported by my employer together 
with one copy of each are sent herewith . 
2. Two copies of my photograph in passport size are enclosed. 

Yours faithfully, 

(Applicant). 
(1) Full NameofApplicant (in block letters) 
(2) Age of Applicant 
(3) Nationality 
(4 ) Permanent address 
(s) Details of applicant s service as Welder 

(Full details together with exact periods 

for which the candidate was employed 
and capacity in which employed must 
be given . Each such statement must 
be supported by applicant s employer 

or employers) 
(6 ) Details of previous tests at which candidate 
has appeared and failed 
(Candidate must state name of Testing 

Authority before whom he appeared 
and on which count he was declared 
failed). 
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I desire to be tested in the Electric Arc/Oxy-acetylene process of Welding. 
Date 

Signature of Applicant 
Forwarded to . 

..for favour of 
subjecting Shri.... 
the applicant to the prescribed Test and communicating the same to the undersigned. 
The applicant may be informed ofthe date and place of Test directly at the address 
mentioned under copy to the undersigned. 

Chief Inspector of Boilers, 

Kerala State . 


APPENDIX ( B ) 
Form of Certificate to be granted under rule 8 of the 
rules for the qualification tests of Welding Operators 


Certificate No.... 


.date . 


Photograph 


Shri... 
aged about. 

.son of...... 

..having satisfied the 
Testing Authority of his competency to be 
a Welding Operator in accordance with the 
rules in force , is hereby granted a certi 
ficate of having passed the test prescribed 
for Electric Are /Oxy -Acetylene Welding. 


Signature or Thumb impression . 


This certificate shall be in force for two years from date of issue . 

Date 
Place 

TESTING AUTHORITY 
This certificate shall be in force from . 
Renewals (1) From ... 

( 2 ) From . 
(3) From . 

to 


to 


to 


(To be printed on the reverse of the certificate) 
RULES TO BE OBSERVED BY QUALIFIED WELDING OPERATORS IN 

THE REPAIRS TO BOILERS 
(a) These rules are intended for the welding of low carbon steel only and 
no attempt is to be made by a qualified Welding Operator to weld any part of a 
boiler which is made of Alloy steels. 

(b ) The Chief Inspector of Boilers or Inspector of Boilers may at any time 
during the currency of a Qualified Welding Operator s Certificate, call upon him 
to demonstrate a test . 

(c) No operator shall handle any repairs to a boiler without the previous 
permission in writing of the Chicf Inspector of Boilers. 
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(d) All slag or flux resulting from a bead or run of successive first welds 
shall be removed before the next run is made and no undercutting ofthe base material 
shall be permitted . 

(e) No Welding shall be done on any part of a boiler which is in tension. 
Corroded areas of shells and other flat plates, crowns of vertical boilers and similar 
other parts may be welded and built to original thickness provided such single area 
does not exceed the area which if cut out would require compensation under the 
Indian Boiler Regulations, 1950 . 

. Noreinforcement ofwasted rivet heads or stays bolts or nuts is permissible . 

(g ) All welding done, shall conform to existing coutours and there shall be 
no break in section at any place . All welding done shall, where practicable , be 
dressed to reasonably smooth surface by grinding, and no welding shall be donc 
in order to hide a defect. 


Kerala Gazette No. 5 dated 4th February 1958 
PART III. 


ROC . No. 172 / SR /57 . 


Office of the Inspector-General of Police , 

Kerala State , Trivandrum , 

P. B. No. 1 , 12-1957. 
CONFIDENTIAL RECORDS OF OFFICERS OF THE 
POLICE DEPARTMENT — INSTRUCTIONS FOR 

MAINTENANCE . 
Instructions governing the preparation and maintenance of 
Confidential Records of Police Officers issued herewith have 
been approved by the Kerala Government in Memorandum 
Ilo . H2-83968 / 57 /Home( A ) dated 11th December 1957 . 

2 . Alterations necessitated on account of the changes in 
designations of Police Officers ordered in G. P. No. H4-32283 / 
57 /Home ( A ) dated 11th November 1957 have been incorporated 
in these instructions. 

3. These instructions shall come into force as from 1st 
January 1958 . 

4. The posts of Deputy Inspectors-General have been held 
in abeyance as per G. P. No. H (2 ) 39213 / 57 /Home dated 7th 
December 1957 . In the absence of the Deputy Inspectors 
General, the functions assigned to themʻin these instructions 
will devolve upon the Inspector -General of Police (General) or 
Inspector-General of Police (Special) , according to the alloca 
tion of Units made in that G. P. between the two Officers con 
cerned , and subject to such further adaptations as may be 
ordered separately . 

5. Sub- Inspectors and Officers of corresponding rank shall 
be responsible to explain the provisions of these instructions to 
their subordinates . 

M.KRISHNA MENON , 
Inspector -General of Police 

(General) . 
To 
All Police Officers of and above the rank of 

Sub - Inspectors. 


G. 18 
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INSTRUCTIONS 
Governing the preparation and maintenance 

of Confidential Records of 

POLICE OFFICERS 
In supersession to all previous orders, Government are 
pleased to issue the following instructions to govern the prepa 
ration , submission and maintenance of confidential records in 
respect of members of the Indian Police and Indian Police 
Service serving in connection with the affairs of the State of 
Kerala , and of members of the Kerala Police Service and the 
Kerala Police Subordinate Service. 

1. PERSONAL FILE . 
Immediately on the first appointment of a person to any 
post of and above the rank of Head Constable, and immediately 
on the selection of a Constab as suitable for promotion to the 
rank of Head Constable, a Personal File shall be opened for 
every such person. This File shall contain a continuous record 
of the individuals work and conduct while in the Public Service, 
and shall always be treated as a confidential document. 

2. CONTENTS OF PERSONAL FILE . 
( 1) A Personal File shall comprise four parts as follows: 
(a ) Part 1 - History of Service - showing 

(i) Date of birth ; 
(ii) Date of appointment; 
(iii ) Educational qualifications; 
(iv ) Any other special test or training with dates; 

(v) Stations and Units in which served , with dates; 
(vi) Promotions, officiating and substantive with 

dates . 
(b ) Part II - Copy of Defaulter Sheet- showing , in the 
case of penalties imposable on Punishment Rolls under the 
Departmental Inquiries, Punishment and Appeal Rules in 
force 

( i) the nature and date of the default ; 
(ii) the penalty imposed ; 

( iii) the autho nder which it is imposed . 
Note: - In the case of non - gazetted officers, this will be 

maintained in the form shown in Appendix H , and 
in the case of Gazetted Officers the required details 

will be furnished in sequence , serially numbered . 
(c ) Part III — List of Rewards - showing, in respect of all 
rewards and good service entries 

( i) the nature of the good work ; 
(ii) the reward sanctioned ; 

(iii) the authority of sanction . 

(d ) Part IV - Copies of Confidential Sheets - Periodical 
reports on the work and conduct of the person concerned , which 
are prepared , submitted and recorded in the manner prescribed 
under these instructions, and copies of other reports on the 
person concerned from the Superior Officers. 
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(2 ) Parts I, II and III, shall be kept in a separate folder in 
the Personal File and may be removed for making entries there 
in by a Clerk , under the supervision of the Officer who maintains 
the Personal File Part IV shall be kept separate froin the 
other documents. The records in the Personal File shall be 
docketed and page numbered in ink , separately for Parts I to III 
forming one group, and Part IV forming another group 

3. CUSTODY OF PERSONAL FILES. 
(1) Officers shown in Column 1 of the following table vill 
be responsible for personally maintaining the files of the Officers , 
shown in Column 2 . 

TABLE 
Officers having custody of Rank of Officers in respect 
Personal File . 

ofwhom the Personal Files 

are maintained . 
( 1) 

(2 ) 
( a ) Inspector - General of Officers of and above the rank 
Police 

of Assistant/ Deputy Superin 

tendent of Police. 
(b ) Deputy Inspector Officers of and above the rank 
General of Police 

of Circle Inspectors and other 
Officers of corresponding rank 
excluding Company Comman 
ders, Quarter Masters of 
Malabar Special Police and 
Special Armed Police Batta 


lion . 


( c ) Superintendents of 

Police ( also Assistant 
Inspector- General of 
Police, Supdt., Special 
Branch , Supdt., Crime 
Branch , Supdt., X 
Branch and Principal , 
Police Training Col 

lege ) . 
(d ) Superintendent, 

Armed Police 


Sub - Inspectors, Reserve Sub 

Inspectors Also any other 
Officer of lower rank , serving 
under their direct charge, for 
whom Personal File is to be 
maintained . 


Company Commanders 

and 
Quarter Masters in the Mala 
bar Special Police and Special 
Armed Police Battalion . Also 
any other Officer of lower 
rank , serving under his direct 
charge for whom Personal File 

is to be maintained . 
Platoon Commanders, Jema 

dars. Also any other Officer 
of Lower rank , serving under 
his direct charge, for whom 
Personal File is to be main 
tained . 


(e ) Commandant, Malabar 

Special Police Batta 
Jion 


(f) Commandant, Special As above. 

Armed Police Batta 

lion 
(g ) Assistant/ Deputy Head Constable . 

Supdt. of Police /Vice 

Principal 
( h ) Assistant Command Havildar Majors, Havildars , 

ant, Malabar Special Quarter Master Havildars and 
Police and Special Section Commanders. 
Armed Police Batta 

lion 
(i) Circle Inpsectors, Naiks, L /Nks., in the M.S. P. 

Company Command and S. A. P. and Constables 
ers and Quarter Mas declared fit for promotion to 
ters of the Malabar the ranks of Head Constables / 
Special Police and Section Commanders / Havil 
Special Armed Police dar Majors /Quarter Master 
Battalion 

Havildars and other Havil 

dars. 
(j) Reserve Inspectors Jemadars, Hayildar Majors, 

Quarter Master Havildars, 
Section Commanders, Havil 
dars, Naiks and L /Nks., and 
Constables declared fit for 
promotion to the rank of 
Havildars or Head Consta 

bles . 
(2 ) In the case of Officers not included in the above table , 
the authority immediately subordinate to the authority com 

petent to appoint the officers concerned shall maintain the 
. Personal Files of the Officers concerned , unless otherwise 

directed. No Personal Files need be maintained for Contables 
not declared fit for promotion to the rank of Havildars, Majors, 
Quarter Master Havildars, Section Commanders and other 
Havildars in Armed Police Units , and to the rank of Head 
Constables in other Units . 

4. TRANSFER OF PERSONAL FILES ON PROMOTION ETC. 

1. On promotion to a higher rank , whether officiating or 
substantive, the Personal File of the Officer concerned shown in 
Column 2 of the table in Para 3 shall be forwarded forthwith to 
the Officer empowered to maintain it according to the require 
ments of Column 1 of the said table , except when the Officer 
having the custody of the Personal File is himself the Officer so 
empowered . On the cessation of an officiating appointment, the 
File should again be retransmitted in the same manner to the 
Officer empowered to maintain it . 


an 


2. On the appointment of an Inspector or Officer of 
corresponding rank to the Kerala Police Service, the Personal 
File of the Officer should be forwarded by the Deputy Inspectos 
General concerned confidentially in a cover addressed to the 
Assistant Inspector -General by name. This record shall be 
docketed and kept in the Personal File , separate from the 
record relating to the Officer s Service in the Kerala Police 
Service . 

3. When Officiating Deputy Superintendent or 
Officer of corresponding rank reverts, for want of a vacancy, to 
his substantive appointment, that portion of his Personal File 
relating to his subordinate service will be returned to the 
Deputy Inspector -General to whose jurisdiction he reverts , the 
portion relating to his service in the Kerala Police Service 
being retained by the Inspector-General until his re -promotion 
or the termination of his service. When an Officiating Deputy 
Superintendent or Officer of corresponding rank is permanen ly 
reverted to the rank of Inspector or Officer of corresponding 
rank for unfitness , his whole Personal File will be sent to the 
Deputy Inspector-General to whose jurisdiction he reverts. 

5. WRITING UP OF THE PERSONAL FILES . 
1. In order to keep the Personal Files in as full and 
complete a form as possible , they should be written up every 
half year ( except in the case of Officers for whom only yearly 
reports are to be submitted under para 8 ) , and whenever there 
is a change in the immediate superior of the Officer concerned , 
due to such superior proceeding on leave , or on transfer or 
retirement on pension . 

2 In addition to the reports prescribed in (1 ) above, special 
reports shall also be sent as follows : 

(a ) immediately after an Officer completes his prescribed 
period of probation , with a definite recommendation as to whe 
ther he is fit to be confirmed in his appointment or not. 

(b ) in the case of Officers who have not completed their 
prescribed period of probation , when they are transferred out of 
the jurisdiction of the Officer who has custody of the Personal 
Files of the Officers concerned, or when they proceed on leave, 
or revert to substantive appointments before the half yearly 
report is due. 

(c ) in any other case in which a special report is prescrib 
ed under these instructions. 

3. It is of the greatest importance that the entries in the 
confidential sheets and Personal Files should enable a correct 
estimate of the character, ability , work and conduct of the 
Officer concerned to be made . Entries regarding general cha 
racter should be made after some experience is gained of the 
Officer concerned, and invariably after the inspection of the 
Station , or Circle , or other charge of the Officer , as the case 
may be. The greatest care must be taken in writing confidential 
reports, since on them will depend the promotion and often the 


careers of Officers. A reporting Officer should consider what 
are the qualifications required in , and the duties demanded of, 
the officer to be reported on . He should then state irankly and 
fairly how far he possesses these qualifications and in what 
manner he has performed those duties. He must avoid hasty 
opinions or conclusions based on insuficient date or on hearsay. 
Ifhe is new to his charge or for any other reason is unable to 
write from personal experience , he must make use of the notes 
left by his predecessor and of such reliable information as is 
available. Bare references to previous reports such as I have 
nothing to add to what I have already reported , should be 
avoided. The writing of confidential reports affords an officer an 
opportunity of showing whether he is a careful observer and an 
impartial and accurate judge of character . . Reports which do 
not adequately comment upon the points mentioned above will 
be liable to be returned for rectification . 

4. Specific incidents should be recorded as soon as 
possible . 

5. The entry of remarks regarding character, conduct or 
honesty in confidential and Personal Files, confidential sheets 
or confidential reports on Officers should be supported by the 
reasons for taking the view recorded, by reference to specific 
facts if possible . An estimate that an Officer is unfit for a parti 
cular rank should include the reasons for the estimate, and if 
possible , " a statement of facts in support of the view . It should 
not be founded on general impressions only . 

6. Entries should be made bearing in mind the Principles 
laid down in para 6 below for communicating to subordinate 
Officers unfavourable remarks by their superiors . Such remarks 
or as much of their substance as the principles laid down in 
para 6 reguire, should be communicated to the O licers concern 
ed. The fact that such as entry has been communicated should 
be recorded in the Personal File or confidential sheet as the case 
may be, with the acknowledgment of the Officer concerned . 

7. The records maintained by the Officers enumerated in 
Column 1 of the table in para 3 will be scrutinised during inspec 
tions by the next higher inspecting authority , in order to ensure 
that such records are maintained correctly . Inspection reports 
shall state how these records have been maintained . In cases 
where the superior authority disagrees with an entry in the 
confidential sheet by the immediate superior of the Officer con 
cerned it shall be the right and duty of the superior authority to 
record his own views in the file. l ailure to do so at the proper 
time will imply that the higher authority concerned agrees with 
the entries made in the record . 

8. ( a ) Superintendents of Police and the Commandants, 
Malabar Special Police and Special Armed Police Battalion shali 
certify every six months, and before handing over charge in 
cases of transfer or when proceeding on leave 

(i) that they have written u : all the Personal Files and 

confidential sheets which they are required to 
maintain themselves, and 
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( ii) that they have scrutinised the files and sheets 

maintained by the Officers iminediately subordinate 

to them , if any, and that they are in order . 
(b ) The half yearly certificates should reach the respe : 
tive Deputy Inspectors-General on 1st January and Ist July 

9. Confidential sheets shall be written up in the forms 
prescribed below : 

( a ) For Superior Officers (other than those mentioned in 
(b ) below ) -Form attached as Appendix B to these rules. 

(b ) For Assistant/Deputy Superintendents of Police or 
Officers of corresponding rank on Probation - Form attached as 
Appendix C to these rules . 

( c) Inspectors or officers of corresponding rank selected 
for admission to the Kerala Police Service - Form attached as 
Appendix D to these rules. 

( d ) Probationers and others as specified in para S - Form 
attached as Appendix E to these rules. 

( e ) Annual Report on Inspectors , Company Commanders / 
Quarter Masters / Platoon Cominanders/Sub -Inspectors / Jema 
dars - Form attached as Appendix F to these rules. 

(f) Report on other members of the subordinate service 
Form attached as Appendix G to these rules. 
6. INSTRUCTIONS FOR COMMUNICATING UNFAVOURABLE REMARKS 

TO OFFICERS CONCERNED . 
1. When a report is built up on the individual opinion , as 
noted by departmental superiors in gradation , it is only the 
opinion as accepted by the controlling authority which should, 
if necessary , be communicated . The controlling authority for 
this purpose is shown in Column 7 of the Appendix A to these 
rules . It will be his duty to decide whether remarks made by 
other recording officers as well as those which he records 
himself as such should be cominunicated . 

2. The Officer should be aware of any defects to which 
attention is drawn in the report. Any remarks in an Onicerss 
report which show that he has taken steps to remedy defects to 
which his attention has been drawn in a previous year should be 
communicated to him so that he may know that his efforts to 
improve have not passed unnoticed . 

3. The reporting officer should specifically state whether 
the defects reported have already been brought in any other 
connection to the notice of the officer concerned . 

4. When the controlling authority suspends judgment, he 
may use his discretion as to whether he should communicate 
adverse remarks , but in no case should an Oficer be kept in 
total ignorance of his defects for any length of time. 

5. Great attention should be paid to the manner and 
method of communication in order to ensure that the advice 


given and the warning or censure administered, whether orally 
or in writing, shall bemost beneficial to the Officer to whom they 
are conveyed . 

6. If the controlling authority considers that an Officer is 
unfit to receive promotion in his turn , he should record a 
definite opinion to that effect, stating his reasons therefor and a 
complete copy should be sent to the Officer concerned . It is open 
to an Officer to appeal to the proper authority to have the un 
favourable remarks made regarding him expunged . Such 
appeals should be addressed to the controlling authority , except 
in cases where the uníavourable remarks have been made by 
such authority itself. In the latter event the appeal will be 
addressed to the next higher authority, and to Government 
where the unfavourable remark has been made by Government. 
No such appeal or representation shall be considered by the ap 
propriate authority if it has not been preſerred within one 
month from the date on which a copy of the unfavourable 
remarks was communicated to the Officer concerned . 
7. USE TO WHICH CONFIDENTIAL REPORTS ON 

OFFICERS COULD BE PUT. 
There shall be no restriction on the use of such reports , but 
ordinarily the principle to be followed is that the reports should 
not be referred to by tribunals dealing with disciplinary cases 
till after they have arrived at their findings on the charges 
framed . 

8. SUBMISSION OF PERIODICAL REPORTS. 
Periodical confidential reports shall be prepared and sub 
mitted according to the procedure outlined in the Appendix A 
to these rules. 

( 1) Periodical reports on D. I. Gs. and S. Ps - (Annual) 
( a ) Reporting Officers should state in the confidential reports 
their opinion as to the suitability of the Officers reported 
on for promotion . Instances of good or bad work or conduct of 
the Officer upon which the report is based need not be given by 
the reporting Officers, nor need mention be made of the period 
or degree of personal experience of the reporting officers, to 
justify the opinion recorded . Particular mention should be 
made about the Officer s relations with his fellow officers and 
the general public. 

(b ) Special reports on an Officer forwarded in response 
to enquiries regarding his fitness for promotion , or in cases in 
which his conduct is called in question , should be included in his 
Personal File . 

(c ) The Inspector-General of Police shall send a confiden 
tial report in the Form in Appendix B on Deputy Inspectors 
General of Police and Superintendent of Police, Selection Grade, 
whenever an Officer serving in one of the Posts, service in which 
qualifies him for special additional pension , completes a year of 
service in it. These reports will form the basis for the grant of 
special additional pension to such Officers . 
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( d ) The Deputy Inspectors-General shall send to the 
Inspector-General annually so as to reach him by 1st January a 
confidential report in the Form in Appendix B on Superintendo 
ents in his Range. By the same date , the Inspector -General 
will obtain from each District Collector (Additional District 
Magistrate ) confidentially his remarks on the District Superint 
endent of his District. These reports should be sent in dupli 
cate. One copy of each report, including that of the District 
Collector , will be forwarded by the Inspector-General with his 
own remarks on each Officer so as to reach Govern nent by 15th 
January , the other copy (with the report of the District Magis 
trate ) being recorded in the Officer s Personal File . 

(e ) The Inspector -General of Police shall send a confiden 
tial report in the Form in Appendix B on the Assistant Inspector 
General of Police and other Superintendents of Police working 
under the direct administrative control of the Inspector -General 
of Police so as to reach Government by 15th January . One copy 
of the report will be recorded with the Personal File of the 
Officer maintained by the Inspector-General of Police. In the 
case of the Superintendent, Armed Police, the Inspector-General 
of Police shall . Iso obtain the remarks of the Deputy Inspector 
General of Police in whose jurisdiction Armed Police Units are 
stationed. 

(f) The Superintendent, Armed Police , shall send a confi 
dential report in duplicate in the Form in Appendix B on the 
Commandants , Malabar Special Police and the Special Armed 
Police Battalion to the Deputy Inspector-General concerned so 
as to reach him by 18th December. The Deputy Inspector 
General shall forward the report with his remarks to the In 
spector -General of Police so as to reach him by 1st January . 
The Inspector-General shall send one copy of the reports with 
his remarks so as to reach Government by 15th January , the 
other copy being recorded in the Officer s Personal File . 

(2 ) Periodical reports on Assistant and Deputy Superint 
endents and Officers of corresponding rank.- (a ) Superintend 

of Police, the Principal, Police Training College, and 
the Commandants, Malabar Special Police and Special Armed 
Pulice, shall submit to the Inspector -General of Police half 
yearly, so as to reach him by 15th January and 15th July 
a confidential report in the Form in Appendix B on each 
Assistant or Deputy Superintendent of Police (and other Officer 
of corresponding rank ). These reports will be sent throuph the 
Additional District Magistrate (District Collector) and the 
Deputy Inspector -General concerned ,who will add their remarks 
thereon . In the case of Officers not under the jurisdiction of 
Superintendents of Police in charge of Districts, the reports need 
not pass through the Collectors (Additional District Magistrates). 
Reports from the Commandants, Malabar Special Police and the 
Special Armed Police Battalion , shall be sent through the Super 
intendent, Armed Police, who will add his remarks thereon 
and forward them to the Deputy Inspector-General concerned . 

G 118 
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( b ) In the case of Officers who are either on probation or 
officiating (excepting t!:ose who have completed the prescribed 
period of probation ) , the Inspector -General will tabulate the 
reports in the form prescribed by Government in Appendix C 
adding his own remarks wherever necessary and forward them 
to Government so as to reach them by the 15th July and 15th 
January . 

( 3 ) Deputy Superintendents or Officers of corresponding 
rank - Efficiency Bar - (a ) In order to facilitate the proper con 
sideration of the cases of Deputy Superintendents or Officers of 
corresponding rank who have to pass the efficiency bar, four 
consecutive annual reports on Deputy Superintendents or 
Officers of corresponding rank other than probationary and 
officiating Officers, should be submitted to Government by 15th 
January every year, followed by a special report on each Officer 
one month before he is due to reach the bar. 

Annual reports 
are not, however, required on Officers who will reach 51 years of 
age before the first annual report is due. 

( b ) A roster of reports due to Government will be prepared 
in the Office of the Inspector-General of Police and the Officers 
concerned will be required to submit the necessary confidential 
reports to the Inspector -General of Police in good time . 

(4 ) Annual reports on Inspectors or Officers of correspond 
ing rank selected for admission to the Kerala Police Service. 
The list of Inspectors or Officers of correspnding rank who are 
considered suitable for admission to the Kerala Police Service 
arranged in the order of preterence by the Kerala Public Service 
Commission will be communicated by the Inspector-General to 
all Deputy Inspector-General, who should make it a point to 
scrutinise the work of such Inspectors when inspecting the Units 
in which they are serving . Each Deputy Inspector-General 
should report annually and confidentially so as to reach the 
Inspector-General by the 1st May , in the Form in Appendix Don 
Inspectors or Officers of corresponding rank considered fit to be 
selected and added to the list of Inspectors or Officers of corres 
ponding rank fit for promotion to Deputy Superintendent or 
Officers of correspo ding rank and with full detailed reasons in 
the case of Inspectors or Officers of corresponding rank already 
on the list, whose order in the list should be changed, or who 
should be removed . The Collector s (Additional District 
Magistrate s) opinion on the Officers concerned should accom 
pany such reports . The work and conduct during the previous 
year of each Inspector or Officers of corresponding rank on the 
approved list reported for altered seniority on the list or removal 
therefrom should be specifically reported on and details of good 
or bad work should be recorded . 

(5 ) Half yearly reports on certain Officers including proba 
tioners.- (a ) Superintendents of Police, Principal, Police Train 
ing College , and Recruit Schools, and Commandants, Malabar 
Special Police and Special Armed Police Battalion , hall submit 
to the Deputy Inspector -General concerned so as to reach him 
by 15th eptember , a confidential report in the Form in Appen 
dix E on the following classes of Officers : 


(i) Inspectors or Officers of corresponding rank who have 

been selected for admission to the Kerala Police 

Service . 
(ii ) Officiating Inspectors or Officers of corresponding 

rank who have not completed the prescribed period 

of probation . 
(iii) Reserve Inspectors , Company Commanders and 

Quarter Masters who have been selected for admis 
sion to the Kerala Police Service in the Malabar 

Special Police or Special Armed Police Battalion . 
(iv ) Reserve Sub-Inspectors, Platoon Commanders and 

Jemadars selected for admission to the rank of 
Reserve Inspectors, Company Commanders or 

Quartermasters. 
(v ) Sub -Inspector selected for promotion to the rank of 

Inspectors. 
(b ) Reports in respect of Officers of the Malabar Special 
Police and the Special Armed Police Battalion shall be sub 
mitted by the Commandants of the Units concerned through the 
Superintendent, Armed Police, so as to reach him by 1st March 
and 1st September . The Superintendent, Armed Police, shall 
submit them , with his remarks to the Deputy Inspector-General 
of Police so as to reach him by 15th March and 15th September. 

(c) The opinion of the Collector (Additional District 
Magistrate ) regarding the Officers in (i) and ( ii) who work 
under the jurisdiction of a Superintendent of Police in charge 
of a District shall be obtained by the Superintendent of Police 
and attached to the half yearly reports on such Oficers. 

(d ) Reports on the Officers mentioned in sub -clause (a ) 
shall also be sent whenever the officer to be reported upon is 
transferred out of the District or proceeds on leave or reverts 
to his substantive appointment before the half yearly report 
is due . 

( e ) The Deputy Inspector-General of Police shall forward 
the half yearly reports in respect of Officers mentioned in (i) 
to ( iv ) of sub - clause (a ) to the Inspector -General of Police so 
as to reach himn by 1st April and 1st October , after offering his 
own remarks on the reports of each Officer. The other reports 
should be similarly forwarded as they are received . The 
Inspector-General of Police will return these reports after 
perusal through the Deputy Inspector -General of Police 
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concerned , for record in the Personal Files of the subordinate 
Officers concerned , and for issuing any orders that may be 
necessary on the reports of the District Officers . 

( f) Half yearly confidential reports on officiating Company 
Commanders, Officiating Quartermasters, Officiating Platoon 
Commanders and Officiating Jamadars in the Malabar Special 
Police and Special Armed Police Battalion who have not com 
pleted the prescribed period of probation , shall be submitted by 
the Commandants of the Units concerned to the Superintendent, 
Armed Police, by 1st March and 1st Septen: ber. The Superin 
tendent, Armed Police, shall forward these with his remarks, 
to the Deputy Inspector -General of Police concerned, so as to 
reach him by the 15th March and 15th September. The Deputy 
Inspector-General of Police will return these reports after 
perusal and issue of remarks or orders if any, thereon , for 
record in the Personal Files of the Officers concerned . 

(6 ) Annual Reports on Inspectors and Officers of corresponding 
rank.- (a ) Superintendents of Police , Principal, Police Training 
College and Recruit Schools, shall send to the Deputy Inspector 
General of Police concerned , annually so as to reach him by the 
15th March a confidential report in the Form in Appendix F on 
each Inspector for whom half yearly reports have not been 
prescribed under sub -para (5). The Deputy Inspector -General 
of Police will forward the report with such remarks, as he con . 
siders necessary to the Inspector-General of Police by 1st April 
who , after perusal and issue of remarks or orders , if any, will 
return the report through the Deputy Inspector -General of 
Police for record in the Personal File of the Officer concerned . 

(b ) In the case of Inspectors working under the jurisdic 
tion of the Superintendents of Police of the District the opinion 
of the Collector (Additional District Magistrate ) having juris 
diction over the Officer shall also be obtained by the Superin 
tendent and attached to his report. 

( 7) Annual Reports on Company Commanders and Quarter 
Masters. Similar annual reports on Inspectors, Subedar Majors 
and Subedars under them for whom half yearly reports have not 
been prescribed under sub -para (5 ) shall be submitted by the 
Commandants, Malabar Special Police and Special Armed Police 
Battalion to the Superintendent, Armed Police, so as lo reach 
him by 1st March . The Superintendent, Armed Police, shall 
forward these with his remarks together with reports in respect 
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of Officers of corresponding category in Armed Police Head 
quarters and attached Units to the Deputy Inspe, tor -General 
of Police concerned, so as to reach him by 15th March . The 
Deputy Inspector-General of Police will after perusal and issue 
of remarks or orders, if any, will return the report to the 
Superintendent, Armed Police, to be recorded in the Personal 
File of the Officers concerned. 
( 8 ) Half Yearly reports 

on 

Sub -Inspectors , Reserve 
Sub- Inspectors and Jemadars. - (a ) The Superintendents 
of Police, the Principal, Police Training College and 
Recruits Schools and the Commandants, Malabar Special 
Police and the Special Armed Police Battalion , shall submit 
to the Deputy Inspector-General concerned , half yearly so 
as to reach him by 15th May and 151h November, con 
fidential reports in the Form in Appendix E on all Sub - Inspec 
tors Platoon Commanders and Jemadars who have not com 
pleted their probation , including those officiating as such . Every 
report subsequent to the first shall also state definitely whether ! 
the officer concerned if fit for confirmation or not. 

(b ) Reports by the Commandants, Malabar Special Police 
and Special Armed Police Battalion shall be submitted to the 
Superintendent, Armed Police , so as to reach him by 1st lay 
and 1st November . He will forward them with his remarks to 
the Deputy Inspector-General concerned before 15th May and 
15th November, 


( c ) The Deputy Inspector-General of Police , will after 
perusal of the reports and issue of remarks or orders, if any 
thereon , return them for record to the authority having custody 
of the Personal Files of the Officers concerned . 


( 9 ) Annual Reports on Sub -Inspectors, Platoon Commanders 
and Jemadars. ( a ) Superintendents of Police , the Principal, 
Police Training College and Recruit Schools , and the Comman 
dants, Malabar Special Police and the Special Armed Police 
Battalion , shall submit to the Deputy Inspector-General con 
cerned yearly , so as to reach him by 15th January : Confidential 
Reports in the Form in Appendix F on all Sub -Inspectors, 
Platoon Commanders and Jemadars, on whom half yearly 
reports are not due under sub-para (8 ) . 

(b ) Reports by the Commandants, Malabar Special Police 
and Special Armed Police, shall be submitted to the Superin 
tendent, Armed Police so as to reach him by 1st January . He 
will forward them with his remarks to the Deputy Inspector 
General concerned before 15th January . 

(c ) The Deputy Inspector-Generalwill, after perusal of the 
reports and issue of remarks or orders, if any , thereon , return 
them for record to the authority having custody of the Personal 
Files of the Officers concerned. 
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( 10) Half Yearly reports on officiating Head Constables. 
(a ) In pectors and Officers of corresponding rank shall 
submit to the Superintendent of Police concerned and to the 
Commandant of the Unit in the case of the Malabar Special 
Police and the Special Armed Police Battalion by the 1st April 
and 1st October confidential Reports in the Form in Appendix E 
on all officiating Head Constables and personnel of correspond 
ing rank who have not completed their probation . Reports 
from Officers serving under Sub-Divisional Officers or other 
Officers of corresponding rank shall be sent through such 
Officers and they will add their own remarks thereon . Every 
report subsequent to the first shall also state whether the officer 
concerned is fit for confirmation or not.. 

( b ). The authority to whom half yearly reports under sub 
para ( a ) are due shall call for report from the Inspector or other 
Officer concerned , immediately after an officiating Officer com 
pletes his prescribed period of probation , a special report as to 
his fitness for confirmation . 

(c ) The Superintendent of Police or other authority who 
receives the reports shall, after perusal and issue of remarks 
or orders, if any, thereon , return them to the Sub -Divisional or 
other Officer of corresponding rank concerned for record in the 
Persunal Files of the Officers concerned . 

( 11) Annual reports on Head Constables.- (a ) Inspec 
tors and personnel of corresponding rank shall submit to 
the Superintendent of Police concerned and to the Com 
mandant of the Unit in the case of the Malabar Special 
Police and the Special Armed Police Battalion , by the 1st April. 
Confidential Reports in the Form in Appendix G on all Head 
Constables (including Havildars and Officers of corresponding 
rank ) on whom half yearly reports are not due under sub 
para ( 10 ) . Reports from Officers serving under Sub-Divisional 
Officers or other Officers of corresponding rank shall be sent 
through such Officers and the latter will add their own remarks 
thereto . 

( b ) The Officer to whom reports are submitted as above 
will , after perusal of the reports and issue of remarks or orders, 
if any, thereon , return them for record to the authority having 
custody of the Personal Files of the subordinates concerned . 

( 12 ) Half yearly reports on Constables declared fit for pro 
molisn . (a ) Sub - Inspectors and personnel of corresponding rank 
shali submit to the Inspector or other immediate superior having 
the custody of the Personal File of the subordinate, by 1st April 
and 1st October. Confidential Reports in the Form in Appendix G 
on all Constables (including Naiks and Lance Naiks ) declared 
fit for promotion as Head Constables or Personnel of corres 
ponding rank . 

(b ) The Officer receiving such reports shall forward them 
with his remarks to the Sub - Divisional or other Officer to whom 
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he is directly subordinate , so as to reach the latter by 15th 
April and 15th October. 


(c ) The Sub - Divisional or other Officer to whom the 
reports are forwarded shall after perusal and issue of remarks 
or orders, if any , thereon , return them for record to the autho 
rity having custody of the Personal Files of the subordinates 
concerned . 

( 13) Annual Reports on Naiksand Lance Naiks.- (a Sub 
Inspectors and Officers of corresponding rank shall sub 
mit to the Inspector or other immediate superior having the 
custody of the Personal File of the subordinate by 1st January . 
Confidential Reports in the form in Appendix G on all Naiks 
and Lance Naiks on whom half yearly reports are not due 
under sub - para (11) . 

(b ) The Officer receiving such reports shall forward them 
with his remarks to the Assistant Commandant, Sub- Divisional 
Officer or other Officer to whom he is directly subordinate , so 
as to reach the latter by 15th January . 

(c ) The Assistant Commandant, Sub - Divisional Officer or 
other Officer to whom the reports are forwarded shall after 
perusal and issue of remarks or orders, if any, thereon, return 
them for record to the authority having custody of the Personal 
Files of the subordinates concerned. 
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APPENDIX 


si. 
No. 


Class of officers 
on whom report 
is to be made 


First opinion 
entered by 


Form to be 
prepared in 
the Office of, 

and date 


To be submitted 

through 
and date 


4 


5 


Dy. Inspector-General 


• Inspector -General Inspector-General 
(For date see Col.9) (For date see Col.9 ) 


2 


Superintendent selection 


As above 


As above 


Grade 


3 


Superintendent of Police Deputy Inspector Deputy Inspector- Inspector-General 
working under a Deputy General (By ist General 

(By 1st January ) 
Inspector-General December) 


4 


Inspector-General 


Asst. Inspector-General Inspector-General 
and Superintendents of (By 15th December ) 
Police working under the 
direct administrative cont 
rol of the Inspector 
General 


Commandants, M.S.P. 
and S.A.P. Battalion 


Supdt. Armed 
Police (By 

ist 
December) 


Supdt. Armed 
Police 


Dy. Inspr. Genl. 
concerned (By 
15th December) 
and Inspt. Genl. 
(By 1st January) 
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A. 


Authority to 


whom report 


Remarks 


To whom submitted 

and date 


Controlling 
authority for 
the purpose of 
communicating 

opinion if 
unfavourable 


is to be 
returned for 
custody with 
Personal File 


6 


7 


S 


9 


1 


Chief Secretary (For 
date sec Col. 9) 


Chief Secretary 


Duplicate copy of Whenever the Officer 
the report to be re- reported upon completes 
tained with 

the a year of service in a post 
Personal File main- in which he qualifies for 
tained by the I. G. special additional pension . 
of Police 


As above 


As above 


As above 


As above 


As above 


As above 


to 


Chief Secretary (By 
15th January) 


Inspector-General 
obtain the District Col 
lector s remarks on the 
Superintendent of Police 
of his District (in dupli 
cate) and to forward one 
Copy to Chiel Secretary 
together with the report 
mentioned in Col. (4), 
adding his own remarks, 


Chief Secretary 
15th January) 


(By 


Chicf Secretary 


Duplicate copy 

of In the case of the Supdt . 
the report to be re- Armed Police, the Inspec 
tained with the Per- tor -General shall obtain 
sonal File maintained the remarks also of the 
by the I. G. of Police Deputy Inspector-General 

in whose 

jurisdiction 
Armed Police Units are 
stationed . 


As above 


As above 


As above 
(By 15th January) 


G. IIS 


20 


3 


5 


9 


IST 


(a) Inspectors or Officers . Supdt. of Police, Sub -division Supdt. concerned 
of corresponding rank Principal, P. T. Officer. or equi- and D.I.G. (Also 
selected for admission to College and Re- valent rank con- Commandants in 
Kerala Police Service (Pro- cruit School, Com- cerned 

the case of M.S.P. 
motion as Dy . S.P.) mandants, M.S.P. 

and S.A.P. Batta 
and S.A.P. (By ist 

lion . 

(By 15th 
March and 

March and 15th 
September) 

September) 
(b ) Officiating Inspectors As above 

As above 

Asabove 
or Officers of correspond 
ing rank who have not 
completed the prescribed 
period of probation 


(c) Inspectors and Offi- Supdts, concerned 
cers of corresponding 
ranks selected for admis 
sion to Kerala Police 
Service in S.A.P. and M.S.P. 


Sub- divisional 

Supdt. concerned 
Officer or other and D.I.G. (Also 
Officer of equiva- Commandants in 
lent rank concerned the case of Officers 

of M.S.P. and S. 
A. P. (By 15th 
March and 15th 

September) 
As above 

As above 


(d) Sub -Inspectors and Supt. of Police, 
Officers of corresponding Principal, P. T. 
ranks including Platoon College and Recruit 
Commanders and Jemadars School and Com 
of M. S. P. and S. A. P. mandants, M.S.P. 
Battalion selected for pro- and S.A.P. (By 1st 
motion 

March & ist Septem 
ber) 


IO 


1st 
Ist 


Company Commanders , 

Commandant con 

Asst . Command Commandant and 
Quarter Masters, Platoon cerned (By ant concerned Supdt. Armed Police 
Commanders and Jamadars March and 

(By 15th March and 
of M. S. P. and S. A. P. September) 

Isth September) 
Battalion Officiating in the 
respective posts and have 
not completed the prescri 
bed period ofprobation 
Inspectors 

The Supdts . of Sub divisional or The Supdt . of 
Police, Principal, other Officers of Police and D.I.G. 
P. T. College and corresponding rank concerned . (By 
Recruit School concerned 

15th March ) 
(By ist March ) 


II 
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6 


7 


8 


9 


As above 


Inspector -General 
(By 1st April and ist 
October) 


Dy. Inspector-Genl. 
(For Officers ofM. S. 
P. and S. A. P. the 
Supdt. Armed Police ) 


As above 


As above 


As above 


* 


Inspector-General 
(By 1st April and 
Ist October) 


Inspector 
General 


D.I. G. (For Officers 
of M. S. P.and S. A. 
1 . the Superintendent 
Armed Police) 


As above 


As above 


Superintendent con 
cerned (For Officers 
of M. S. P. and S. A. 
P. Battalion the Com 
mandants concerned) 


D.I.G. 


D.I. G. (By 1st April 
and 1st October) 


Commandant in the 
case of Platoon Com 
manders and jemadars 
and Superintendent 
Armed Police in the 
case of other Ollicers 


I. G. P. (By 1st April) 1. G. P.. 


D.I. G. concerned 


In the case of Inspectors 
working under the jurise 
diction of the Superin 
tendent of Police of the 
Dist ., the Supt. of the 
Dist. shall obtain and 
attach the opinion of the 
Addl. Dist. Magistrate also 
with his report . 
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APPENDIX B 
FORM No. 

ORDER No. 
(Confidential.) 
Annual/ Half-yearly report on (a ) 
for the year / half - year ending 

19 
whether substantive or on probation or officiating. 
1. Rank of officer . 
2 . Posts held by the o licer during the year 

with dates. 
3. Remarks about the actual work done in 
the 

.year, character , 
ability and efficiency .* 

Deputy Inspector -General of Police . 
Remarks of the Inspector-General of Police . 


1 


* For remarks of the Superintendent of Police and the 
District Magistrate in the case of Assistant Superintendents 
and Deputy Superintendents and of the Deputy Inspector 
General in case of all officers of and below the rank of Superin 
tendent. If remarks are lengthy they should be continued on 
the reverse . 
N. B. - A separate form should be used for each officer. 
(a ) Here enter the name of the gazetted officer. 

APPENDIX C. 
FORM No. 

ORDER No. 
Return of probationers in the Police Department for the 
half- year ending ... 

The Indian Police and the Kerala Police Service . 
e .- ( 1 ) The names of 

ationers should be arranged in 
order with reference to the period of probation 
still remaining, the probationer who has the 
shortest period of probation still to be spent being 
put at the top of the list and the probationer who 
has the longest period of probation still to be 

spent being put at the bottom . 
Probationers not yet confirmed who have already 

completed their periods of probation need not be 

included in the return . 
( 2) Persons who are officiating or are holding teinporary 

posts should also be shown as probationers and 
broken periods if any, of officiating or temporary 
service already rendered should be counted as 
spent on probation . 
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1. Serial number. 


2. Name of probationer . 
3. Date of commencement and Begun Ended period 
termination of periods 

Y.M.D. 
spent on probation . 
4. Examinations passed . 
5. Examinations still to be 

passed . 
6. Period still to be spent on 

probation if further ser 

vice is unbroken . 
7. Remarks showing training 

undergone or post held 
since last report and 
whether 

probationer s 
work and conduct have 

been satisfactory or not. 
Note. This form will be made , out in manuscript in the office 
of the Inspector -General of Police every half-year. 

APPENDIX D. 
FORM NO . 

ORDER NO 
( Confidential.) 
Inspectors and officers of corresponding rank fit for 
promotion to the rank of Deputy Superintendent of Police 
Recommendation . 

1. , Name and rank . 
2. Date and rank at enlistment. 
3. Position on list of Inspectors and 

officers of corresponding rank . 
4. Length of service as Inspector or 

officer of corresponding rank . 
5. Report on work as Inspector and officer 

of corresponding rank . 
6. General remarks on conduct and 

character. 
7: Number of good service entries and 

rewards. 
8. Number of censures and reprimands. 
9. Details of any reductions or suspen 

sions. 
10. Statement of any period of officiating 

service as Deputy Superintendent of 
Police and opinion of work in this 

period . 
. G. 118 
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11. Remarks on qualifications for promo 

tion to the rank of Deputy Superin 
tendent of Police showing with 
reasons 
( a ) whether the officer is fit for promo 

tion , or 
(b ) if his work should be watched 

further , or 
(c ) why the officer is unfit for promc 

tion . 
12. Communal classification as per rules 

governing the reservation of appoint 
ments for Backward Classes , Schedul 

ed Castes and Scheduled Tribes. 
13. Date of birth . 
14. Languages known . 
15. General remarks. 

Deputy Inspector-General of Police , 

..Range . 


APPENDIX E. 
FORM NO . 

ORDER NO . 
Report upon * 

on probation . Posts held 
by the probationer in the half-year with dates whether substan 
tive or officiating . 

Half- year ending ..... 
1. Substantive appointment with date of 

appointment to it and age. 
2. Language or languages known .: 
3. Date of probationary appointment and 

posting to district. (During officiat 
ing period dates of commencement 

and termination should also be given .) 
4. Date of completion of probationary 

period if the probationary or officiat 

ing appointment continues. 
5. Report on actual work done in the half 
year, character , ability and efficiency . 

Subdivisional Officer or Inspector 

or officer of corresponding rank . 
Remarks of the Superintendent of Police . 

Deputy Inspector -General of Police . 
* The name and appropriate rank of the subordinate officer, 
viz ., whether Inspector, Company Commander , Quarter -Master , 
Sub-Inspector, Reserve Sub -Inspector , Platoon Cominander, 
Jemadar, Section Commander, Havildar or Head Constable 
should be entered here. The words " on probation should be 
deleted when not applicable . 
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APPENDIX F. 


on 


FORM NO 

ORDER NO . 
(Confidential.) 
Annual Report on ...... .Rank . Name. 
....District. 

19 .. 
Stage in time- scale of pay 

Circle 
Enlisted Joined 

Reserve 
Town 

Unit. 
Indebtedness . 
Remarks on (i) general character, conduct and qualifica 

tions, (ii) work during past year with reference to pre 
vention and handling of crime, treatment of his subordi 

nates and general state of circle . 
By Subdivisional Police Officer. 
By Superintendent of Police. 
[ In the case of Inspectors or officers of corresponding rank , 

the Superintendent of Police should also remark on 
(a ) character, (b ) ability and ( c ) estimate of fitness to 
discharge effectively the duties of a Deputy Superin 

tendent of Police .] 
By District Magistrate . 
By Deputy Inspector-General of Police . 
] In the case of Inspectors or officers of corresponding rank , 

the Deputy Inspector-General of Police should also 
remark on ( a ) character, (b ) ability and ( c ) estimate 
of fitness to discharge etfectively the duties of a Deputy 

Superintendent of Police. ] 
By Inspector-General of Police . 


APPENDIX G. 
FORM NO . 

ORDER NO . 
(Confidential sheet.) 
General No ........Rank .. ..Naine 
Date of enlistment. 
Age on enlistment. 
Remarks on general character, conduct and performance of 

duty . 
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APPENDIX H. 


FORM NO . 


ORDER NO . 


( Defaulter sheet. ) 


General No.. 


.Rank ........Name.. 


Brief 
description Date when 
of offence committed 


Punishinent 

Date 

of 
Black Other By whom order 
mark punishments ordered 


Kerala Gazette No. 5 dated 4th February 1958 
PART III 


NOTIFICATION . 
No. L1-16230/ 5). 

Dated , Trivandrum , Sth January 1958 . 
In exercise of the powers conferred under Section 102 of the Travancore-Cochin 
Panchayats Act (Act II of 1950 ) and Rule 188 of the Panchayat Ryle 1951, 
the Market bye-laws of the V..ttavada Panchayat are hereby approved and 
notified by the Director of Local Bodies, the same having been duly passed by the 
Panchayat concerned , under Section 99 of the above said Act, after observing all the 
formalities contemplated under Rules 118, 186 and 187 of the Panèhayat Rules, 
1951 . 
Office of the Director of 

THOMAS MANJOORAN , 
Local Bodies, Trivandrum . 

Director of Local Bodies. 


Market Bye-laws of 


Vattavada Panchayat. 


PUBLIC MARKETS . 


1. The market shall be open to all persons without distinction of caste or 
creed . 


. 


2. The market shall be open from sunrise to sunset on such days of the week 
as may be notified in the Gazette by the Director of Local Bodies. 

3. The Panchayat may form the market as a whole or in parts for a period 
not exceeding one year to the highest bidder subject to the following conditions : 

(a ) The stalls shall be leased or let out by auction to the highest bidder for 
a period not exceeding one year as the Panchayat may from time to time resolve 
upon, by the Executive Authority or any one authorised by him in this behalf . 

(b) The Executive Authority or the Officer authorised by him may also lease 
or let for trade sites or standings within themarket premises, by auction to the 
highest bidder . 

(c) Open spaces will be left for the sale of petty articles to the extent the 
ground would permit. 

(d) The rent or fee due shall be payable in advance for the whole term , 
and when let on the monthly payment system one month s rent shall always be 
deposited in advance as earnest money and the rent for every month shall be paid 
on the Panchayat Office before the 15th of that month , in default of which the 
licence and the original deposit shall be liable to be forfeited and the stalls, sites 
or standings shall be resold, and the licensee shall be held responsible for any loss 
or by private contract. The licensee shall also be liable to be evicted . All amounts 
due from the licensee shall be recoverable under the provisions of the Revenue . 
Recovery Act. 

4. All articles brought into the market for sale in open space reserved for 
sale ofpetty articles by casual vendors shall be charged with an admission fee according 
to the rates prescribed in the schedule annexeel.. 

The fees prescribed in the schedule shall be paid at the entrance of the 
market to the Officer appointed by the Executive Authority or to the lessee or 
his authorised agent for the purpose and a receipt obtained from him . 

G. 121 


. 
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5. Any person found carrying on sale within the market premises without 
a licence under bye- law 3 or receipt under bye-law 4 shall be summarily 
rejected . 

6. All articles brought into the market shall be sold or exposed for sale in 
stalls, shops, standings or other places set apart by the Executive Authority from 
time to time for the purpose of selling such articles. 

7. Any person guilty of a breach of any of these byc-laws and conditions of 
his licence shall be liable to have his licence suspended or withdrawn at the discrc 
tion of the Executive Authority and to be evicted from the market under the direc 
tion of the Executive Authority or Officer authorised by him . 

8. Every tenant of a stall, shop or standing who shall employ another person 
to carry on his business at such stall, shop or standing on his behalf and as his agent 
shall register with the Executive Authority and from time to time keep so registered 
the name of every employee who may be for the timebeing deputed to act for him 
as aforesaid . 

A tenantor occupier of a stall or holding shall on demand by the Executive 
Authority remove outside the market precincts or to such places as the Executive 
Authority may direct any hamper, box, barrel or other receptacle which he has so 
disposed as in the opinion of the Executive Authority to obstruct the public way 
or overcrowd the stall or interfere with due ventilation . 

10. No putrid or unwholesome articles of consumption shall be allowed 
to be exposed or sold in the market. The Executive Authority shall under such 
general orders as the Panchayat may from time to time pass, be at liberty to sum 
marily remove or destroy all such articles and the lessee or the owner shall have 
no claim for compensation for any loss arising therefrom . 

11. No article, the storing or sale of which shall not be done without a licence 
either from the Panchayat or from the Government shall be brought into the market 
for sale without such licence. 

12. Articles prohibited to be sold shall not be brought into the market. 

13. No person shall assign or sub- let or otherwise part with possession of 
any stall or shop or standing to another. 

14. No person resorting to the market shall spoil or make the place dirty 
or insanitary . 

15. Any person resorting to the market as a buyer or seller or cooly 
shall always comply with all lawful directions of the Executive Authority and other 
officers authorised by him . 

16. The Executive Authority or servants of Panchayat may expel from the 
premises any person who is found there drunk or begging or loitering or who mis : 
conducts himself or is a lunatic or who in any way infringes any of these bye-laws 
and may prevent such person from further carrying on any trade or business in the 
market or occupying any building, shop , stall or standing therein , if he is a tenant, 
occupier or vendor, or an agent or servant of any of these persons. 

17. Servants enployed by the Panchayat in the Public market are forbidden 
to ask for or receive any gratuity in money or otherwise . 


PRIVATE MARKET 
18. The license fee for a private market shall be regulated by the area covered 
by the market as shown in the schedule annexed.. 
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19. A licence may be granted for the use of any private place as a market 
or shop for sale of animals, meat or fish , or as a market for sale of fruit or 
vegetables: 

(1) When the proposal to use the place for the said purpose having been 
notified to the public at least 7 days and all written objections thereto by persons 
resident within 50 yards of the site having been duly considered, the Panchayat 
approve of the proposal and the site ; 

(1 ) When there is no similar market within one mile of the proposed site ; 

(iii) When there is no privy, latrine, urinal, dust-bin , burning ground or 
rubbish or nightsoil depot within 50 feetof the proposed site ; 

(iv) When previous approval is obtained for the proposal from the Director 
cf Local Bodies. 

A licence may be granted for the use of a private place as a private 
market or shop for meat or fish or as a market or the sale of fruit or vegetable 
only on the following conditions : 

- (i) That the licensee keeps on the premises such supply of water and such 
movable receptacles for refuse, and such buckets, shovels, brooms and other in 

plements for cleaning purposes and for use in case of fire as the Panchayat from 
time to time prescribe and that he maintains the same always clean and in good 
repair ; 

(it) That the licensee causes the floor or pavements and furniture ofhis 
market or shop to be thoroughly washed down and blood , rubbish and garbage to 
beremoved from the premises within two hours of the close of each day s business ; 

(iii) That the licensee of a market employs or keeps on duty at such market 
for so long as it is open to the public so many peons as may be prescribed by the 
Panchayat in the licence for the purpose of maintaining order and preventing 
nuisances or obstructions in the market or in the approaches thereto ; 

(iv) That the licensee of a market charges for the use of the market nothing 
more than the maximum fees prescribed in the Panchayat Marlet Rules, 1954. 

(v) That the licensee shall use the market for the sale of only of such articles 
for which the licence is granted and that no part of themarket shall be used for any 
purpose other than that specified in the licence ; 

(vi) That the licensee shall put up notice boards specifying the articles 
for the sale of which the various stalls or shops are set apart and used . 

(vii) That the licensee shall at all reasonable hours give the Executive 
Authority or any employee deputed by him in this behalf free access to all parts 
of such shops and every facility for inspecting the same ; 

(viii ) That the licensec shall abide by the provisions of bye-laws and Rules 
17 to 27 and 31 of the Panchayat Markets Rules 1954 as if his market was a public 
market. 

21. A licence issued may be suspended or withdrawn at the discretion of 
the Panchayat whenever any of the above conditions are broken . 


GENERAL 


22. " A breach or an abetment of a breach of any of the above bye-laivs shall 
be punishable with fine which may extend to fifty rupees and when the breach 
is a continuing one, with a further fine which may extend to five rupees for every 
day, after the first, during which the breach continues 


SCHEDULE 
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ADMISSION FEE FOR THE ARTICLES 

Rs. nP . 
1. Head load 
2. Cart load 

25 
3 : Unloaded Carts 
4. Motor Vehicle lo.d 

75 
5. Unloaded Motor Vehicles 

36 
Cows, bulls and buffaloes above two years 

ofaga 
7. Caitle, ho se , asses lo.d 
8. Calves of 2 years and below but not below 

1 year 
9. Sheep , goats or asses above 2 years ofage 

12 
10. Poultry ( Grown up fowls) 
Note: -C .Ives that go with cows or she-buffaloes will not be charged separately. 
LICENSE FEE FOR PRIVATE MARKET. 

Rs. np . 
If the area is 25 cents and below 

50 
3 . 

75 
4 . 

1 acre and below , 
5 2 acres and below 

140 
6. For every additional acre above two acres or 

a fraction thereof 
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The fee for the renewal of a license shall be 15 per cent of the gross 
income from the market for the previous ye.r. 
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No. 
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PART NII 

Education Department 
NOTIFICATION 

1st February 1958. 
The following institutions are permitted to present candi 
dates in the subjects noted against each for the Kerala Govern 
ment Technical Examinations in 1958 . 

K. C. CHACKO, 
Trivandrum . 

Director of Technical Education . 
Typewriting 
Shorthand 
Accountancy 
Banking 
Commercial Practise 
Book -keeping 

Company Law and Winding Up 
Sl. Name of school . 

Subjects 

permitted . 
1. Pitman s Typewriting and Shorthand Insti 

a , b 
tute, Vakkom 
2. Ganesh Institute of Commerce , Kottarakkara 

a , b 
3. Mangalodayam Institute, Mallappally 

a , b , f 
4. Alfonsa Institute of Commerce, Trivandrum -4 

a 
5. Commercial School, Ambalam Junction , Tri a , b , c , d , 
vandrum - 3 

e , f, g 
6. Victory Commercial Institute, Attingal 

a , b 
7. Tagore Institute of Commerce, Kaniyapuram 
8. Kerala Technical Institute , Fort , Trivandrum 

a , b 
9. Imperial School of Commerce, Vamanapuram 
10. Bhasi s School of Commerce, Kallissery 
11. K , V. Institute of Commerce , Cherunniyoor 

a , b 
12. P. S. Institute of Commerce , Njikkad 
13. J Institute of Commerce, Shertallai 

a , b 
14. Sekhar Commercial Institute, Kottarakkara 

a , b 
15 . Victory College of Commerce, Thiruvalla 

a , 
16 . Azad Commercial College, Konni P. O. 

a , b , f 
17. Trivandrum Polytechnic, Trivandrum - 1 

a , b , f 
18. Vijaya Institute of Commerce, Kazhakkuttom 
19. Minerva Institute of Engineering and Com 

a , b 
merce, Kanjirappally 

a , b , c , f 
20. Modern Institute of Commerce, Oachira 

a , b 
21. Kerala Commercial Institute , Vakkom 

a , b 
22. New Era TechnicalInstitute , Quilon 
23. Commercial Institute , Thumpamon 

G. 424 
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a 


a , 
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Sl. Name of school. 

Subjects 
No. 

permitted. 
24 . Fort Technical Institute , Fort, Trivandrum 

a . b 
25. Lekshmi Institute of Commerce, Valia Chalai, 

Trivandrum 
26. Royal Institute of Commerce, Pandalam P.O. 

a , b 
27 National Institute of Commerce, Fort, Cochin 
28. KP. P. Commercial Institute, Ayoor P. O. 

a , b 
29. Azad Hindi School of Commerce , Pathanapuram 
30 . Chandra Commercial Institute, South Paravur 

a , b 
31. S. V. Technical Institute, Mavelikkara 

b , c , f 
32. S. N. Institute of Commerce, Quilon 

a , b 
33. Janatha Commercial Institute , Pathanamthitta a , b , c , d , f 
34. St. George Commercial Institute, Quilon 

a , b 
35. Central Commercial Institute , Parappanangadi a , b , c , e 
36. Malabar Commercial Institute , Kallai Road , a , b , c 

Kozhikode 
37. Commercial Academy, Shoranur 

a , b 
38. Students Institute of Commerce , Peringode 

a , b 
39. Ottappalam Tutorial College and Commercial 

a , b 
Institute, Ottappalam 
40. Sri Krishna Institute of Commerce , Trichur 

a , b 
41. Modern Institute of Commerce , Vadakkanchery 

a , b 
42. Vydianathan s Commercial Institute , Puthucode a , b 
43. Modern Typewriting and Shorthand Institute , a , b 

P. O. Valapad 
44. Modern Institute, Chittur-Cochin 

b , c , e 
45. Manis Institute of Commerce, Nallepilly 

a , b 
46 . Jai Hind Institute of Commerce, Kumaranallur 
47. Mohan School of Commerce, Shoranur 

b 
48. Hindustan Institute of Commerce , Angamally 

a , b 
49. National School of Commerce , P. O., Velur 

a , b 
50. National School of Commerce , Alathur Post, 

a , b 
Palghat 
51. S. D. Institute of Commerce, Thiruvalla (Perin 

gala P. O.) 
52. S. D. Institute of Commerce, Thiruvalla 

a , b 
53. Krishna Institute of Commerce,Manipuzha P.O., a , b 

Thiruvalla 
54. Prakash Institute of Commerce, Edapally , 

a , b 
Trichur 
55. Cochin Commercial Institute, Cochin - 2 
56. Excelsior School of Commerce, Perumbavoor 

a , b 
57 . Mathew s School of Coinmerce , Kozhencherry a , b , c 
58 . National Institute of Commerce , Palai 
59. Sree Krishna Institute of Commerce . Tripuni 

thura 
60. A. V. P. Institute, Thondankulangara , Alleppey 
61 New Kerala School of Commerce, Ayyanpilly 

a 
P.O., Trichur 


a 
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a , 


a , b 
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No. 


a , b 


a 


a , 


a 


Sl. Name of school 

Subjects 

permitted . 
62. Harison s School of Commerce , T. B. Road , 

Ernakulam 
63. Mahatma Commercial College , Tripunithura 

a , b , c 
64. Ruby Institute of Commerce, Mulanthurithi 
65. Ramapuram Commercial College, Ramapuram 

a , b 
66 . Kerala Institute of Commerce, Maramon 

a , b 
67. Devan s School of Commerce , Palghat 

a , b , c 
68. Alleppey Commercial School, Alleppey 

a , b 
69. Balakrishna Institute of Commerce, Thopum 

pady, Cochin 
70. National Institute of Commerce and Tutorial 

a , b 
College , Fort, Cochin 
71. Sree Narayana Institute of Commerce, Cherai, 

Trichur 
72. Kerala Commercial Institute, Mulanturithy 

a , b 
73. M. P. Telegraph and Wireless College, Atta 

a , b 
kulangara 
74 M.R. Commercial Institute , Kadakkal 

a , b 
75. SN. T. Institute, Varkala 

a , b , c , f 
76. St. Paul s Commercial Institute, Kundara 

a , b 
77 . SriM. K. Velayudhan Pillay s The Typewrit 

а 
ing School , Neyyattinkara 
78. Navani s Commercial College , Tattamangalam 

a , b 
79. School of Commerce , Neerattupuram 

a , b 
80 . Lekshmi Institute of Commerce , Koduvayur 

a , b 
81. Modern Typewriting Institute, Kayamkulam 
82. Modern Typewriting Institute, Mavelikara 

a , b 
83. Murugan Typewriting Institute , Haripad 

a , b 
84. Modern Typewriting Institute , Haripad 
N.B. - Institutions coaching students for Engineering sub 

jects do not require to be included in the list. 
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